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r Robert Peel ' s Pc

n 1829, Sir Rober't Peel established t he

{7;4 became know@-aabern hef Mo d earnrd Hid Isi cd camgmi s
\ = established a I|list of policing principle
(? as t hey wer e t wo centuries ago. They
.To prevent <c¢crime and disorder, as an alternat
severity of | egal puni shment .

.To recognize always that the power of the po
dependent on public approval of their existen
to secure and maintain public respect.

.To recognize always that to secure and maint
means also the securing of the willing coope
observance of | aws.

.To recognize always that the extent to which
di mi ni shes proportionately the necessity of t
achieving police objectives.

.To seek and preserve public favor, not by par
demonstrating absolute i mparti al service to |
without regard to the justice or Il njustice o
of fering of individual service and friendship
their wealth or soci al standi ng, by ready exe
by ready offering of individual sacrifice in |
.To use physical force only when the exercise
be insufficient to obtain public cooperation
|l aw or to restore order, and to use only the
necessary on any particular occasion for achi
.To maintain at al | times a relationship with
tradititdme t potl i ce aame tthhee puwlbblliicc artehet pel
being only members of the p-ttbimec awhenarenptoc
are incumbent on every <citizen in the interest
.To recognize always the need-exX®cutsitvrei cft u nacdthiec
refrain from even seeming to usurp the powers
the State, and of authoritatively judging guil
.To recognize always that the test of police e
and not the visible evidence of police action



Oswego Police Organization Chart

— Chief of Police |
[
[ I ]
Executive Accreditation Training
Assistant Manager Coordinator
[ Deputy Chief of Field Operations ] [ Deputy Chief of Support Services ]
| T 3
[ Day Commander ] [ Night Commander ] s
I T Assistant
Dayshift Nightshift
Patrol Patrol | |
Records Detective Special Assignments
<[ Ao ] { el ] [ Supervisor ] [ Sergeant [ Sergeant ]
Sergeant Sergeant

Officers

Afternoon Evidence School Resource
—[ B Team ] —[ B Team ] Records Clerks Custodian

| Day ] _[ Day ] Traffic ]
A Team ATeam A SRR
Records Clerks Detectives Officers

Sergeant Sergeant
Support Services CPAT
B Team B Team Records Clerk Officer
Officers Officers
CIT (Gang)
- - Records Clerk* i
_[ Rotating ] Rotating ecords Cle Officer
Sergeant Sergeant

CSOs*

Cadet™

I

*Part-Time Position

"EPIC" CORE VALUES

Empat hy
Prof essi
Int egr.i

Cour age




Admi ni strati on

The Chief of Police is accountabl e f ors arhils saisgre
The Chi ef provi des | eader shi p's apdi nsaerryv elsi aaiss ot
community stakehol der s. Il ncluded I n Admi ni st
Commanders, an Executive Assistant, the CALEA M
CALEA
Since 2005, the Oswego Police Department has volunt
its continuous pursui-t o f providing excellent | aw
g Admi ni stered by the Commi ssion on Accredit a
o % | nc. (CALEA) , the accreditation program reqg
with -cft kderet standards and under go an exam
CALEA depart ment policy and procedur es, admi ni str
adherence to the CALEA professional standa
received its sixth accredit_ation award from
MUIETde 5025, when the department will undergo an on

ning & Education
3, empl oyees attended 8,922 total hours of tr
022.

2023 Training Hours

YEAR Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
2020 892.00 602.00 779.00 138.00 434.00 162.00 873.50 586.00 771.00 933.50 707.50 624.00 7,502.50
2021 830.00 584.00 725.50 754.00 900.00 760.00 152.00 618.00 740.00 893.00 622.50 423.00 8,002.00
piyZ2 647.00 739.00 674.00 85250 814.00 595.00 288.00 670.00 726.00 1172.00 670.00 568.00 8,415.50
P73 752.00 696.00 744.00 901.00 710.00 451.00 240.00 704.00 810.00 1288.00 888.00 738.00 8,922.00

|l nternal Alairs and Compl aints

I n order to ensure that the integrity of the Depar
made against the Department or its members are inv
anonymous compl aints. The Oswego Police Department
four depart ment compl aints against personnel in 2
sustained, six of the citizen complaints were unfou
the original compl ai nt . Di scipline included trainin

Total

Total Hours Comp Time

H our s WO r k S Year Personnel Worked Earned O\|/_|eorltji:ze
I n 2023, Oswego Polii

IR e 0olel hio 110,992.75 | 2,787.75 3,680.50

right repregeant < oapfao 72 110,396.00  3,893.75 4,666.00

111,672.00 |  3,235.50 4,041.00

72 116,002.80 4,053.50 3,494.75

Part-time Personnel Included
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The Village of Oswego
annual budget begins in early September
the following year.
The total budget amount for the police
bel ow provides a detailed explanation
Other Services Supplies
2.9% 1.7%

Contractual Services
0.2%

Professional & Technical ‘

Services \

3.8%

Capital Purchases
3.8%

FY20214
May 1, 2023 thru April

depart
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Support Services Division

The Support Services Division includes I nvestic
Uni t . Within these aforementioned groups you Ww
School Resource Otcers, the Evidence Custodi an

MUTUAL AI D

Kendall County Major Cri mes k Fo
The Oswego Police Department i s an act.i i ci pa
Crimes Task Force. This task force is d to
crimes in Kendall County. The Task Forc mpr i s

l nvestigations Team.

'l l'inois Law Enforcement Al arm Syst

a statewide police mutual aid
C of the | LEAS pl an, which inco
the counties of DeKal b, Kane, K
Two otcers are assigned to |L
Al STy 202 hey hold during the year.

Kendall County Special Re¢ Tea
The Oswego Police Department i's a e Ke
Response Team (SRT). SRT provides ai ne
team to respond to critical i nci de Ity o
assigned to SRT as Operator s or C e PN i ator
activated for fourteen incidemtiski® exe
warrants and special event security

Calls for Service

I n 2023, Oswego Police Department stal respodAtdled t
emergency-eared gemrcy calls di spatched-imy tKan€admi a< i \d:
as tratec stops and foot ' —— : 6 %
ECHR ) from the year 2023 TOTAL SERVICE CALLS
Community Service Ot-Zzes IS

themselves to an inciden patr c
activities such as bus and
stationary patrol s as i es
including vacati on checkh t,
admi ni strative duties, ¢ <S .
The Depart ment | oggedi ¢

incidents during the yee an
tracking-asssdlgneeal facti vi t

t he Depart ment wi t h it

all ocation. = Service Calls = Self Assigned Officer Activity




Tratc Activity and Dat a
The following table displays tratc violations
have been signi-cant i ncreases in the number C
The Traktc Unit regularly conducts directed and
areas that have been identi-ed through data col
Seatbelt / Disobeyed
. Child Distracted DUl = Disobeyed Traffic Improper DWLS/ Insurance TOTAL
Speeding Restraint Drivin Alcohol SileSIelll  Control Lane Usage DWLR/ Violation TRAFFIC
esie S Drugs p>19 ) 91 nvDL STOPS
Violation Device
2019 | 5,145 295 344 80 199 292 283 158 156 8,271
2020 | 5,103 170 242 51 245 165 204 162 119 7,296
2021 | 4,594 296 255 57 499 144 173 189 164 7,435
2022 | 4,706 340 399 84 726 185 270 362 260 10,486
2023 | 5,069 366 448 73 959 187 146 399 429 11,508
The department increased its total traktc stops
categories of stops. Moving Violations include
violations, disobeying traktc signs/signals, fol
2023 Traffic Stops
Caucasian Minority Totals
Total Stops 6,218 54% 5,290 46% 11,508
Motoring Population 56% 44%

The motoring population of Oswego is based on School District 308 population.
70% of stopped motorists live outside of Oswego.

Caucasian Minority Totals
A 4,549 73% | 3,252 61% 7,801
Violation
License / 1,173 19% 1,380 26% o) 5
Registration
Sz 489 8% 654 12% 1,143
Violation
Commercial 7 0% 4 0% 11

Officers in the Patrol Division work closely with the Traffic Unit to combat unsafe

traffic behavior with directed enforcement and education.
Warning 5,337 86% 4 331 82% 9,668
Citation 881 14% 959 18% 1,840




| DOT SAFETY GRANTS

Throughout 2023, the Oswego Police Department
awarded by the Il linois Department of Transpor
elorts that are funded by the State of 111l inoi
during these extra enforcement elorts.

Citations Issued During Grant Campaigns

Criminal Arrest  Other Violations

0,
Traffic Arrest s 4%

Seat Belt
2%

43%

Distracted Driving
22%

TRAFFI C CRASHES

Tratc crashes increased in 2023 by an overall 12 %.
hit and run crashes increased 20 %. Primary facto
following too closely, failure to yield, and exc
remains committed to addressing these hazardous dr
elorts aimed at reducing their prevalence within t

Traffic Crashes

3
1000
900

115

800
700
600
500
400
300
200
100

2019 2020 2021 2022 2023

m Property Damage W Injuries Hit and Run  m Private Property Crashes = Fatalities

11



|l nvestigations

l nvestisgotriionmry role is to support the Patrol Di vi
foldupw, mul ti pl e-oitnotwenr vii newwess, t ioguatt i on s, and surveil/|l
search warrant s, served numerous sSsubpoenas, attend
cri minal i ndi ct ment s, i nvestigated sexual assaul ts
The I nvestigations Uni t i s al so tasked with alll
Al cohol and Tobacco compliance Enforcement, and al
with Al cohol |l i censee backgrounds.

I n 2023, the Uni't investigated a tot al of 293 <cas
approved in 40 dilerent cases.

Community Service Otcers (CSOs)

The CSO Program is designed to assist themgaolgieaeyc
services. A CSO isswoa numitfcemrmevhonecre s mondsé tal henf or
nor mally works approximately 20 hours per week. CS
i nstall ati ons, tratc control, | oc al ordinance enf or

Citizens Police Academy (CPA) | CPA

The Oswego Citizens Police Academy Al umni Associ a
dedicated individuals that maintain an ongoing par
group is comprised of graduates from previous CPA
business in Oswego. Members donate their time to a
a board that is voted on by active member s. I n 202
supporting our operations at vari ous speci al ev
engagement event s. They surpassed their goal of di
members Chris Aquino and GlenYWolChni sér sseok rleeofgaar

Public Safety Cadets or Junior Cade

I n 2011 we started an Exploring Post, then known a
3525. I n 2023, the group transitioned over to the
Oswego Police Department Cadet Corps Unit #1833 a
Juni or Cadet s. The Publ i c Saf ety Cadet s mi ssi on
communities by providing knowledge, skills and pr a:
delivered by public safety professionals that buil

of | aw.



Field Operations

The Field Operations Division providlets ic®n¢ompoius e c

deputy chief, one commander , si X patr ol serigmeeant
community service otcers/ cadets. The division -is rEe
emergency <calls for service, conducting tratc enfo
concerns. Patrol-howrcesbi fwosr kannd respond to most p
reported cri minal activity, tratc crashes, and var
interventions, speci al event s, sex olender registr
Cor ps.

Honor Guard

The Honor Guard is an integral p arE=g
They ar e dedicated t o rememberi ng}j
enf orcement , the -re service and thP
the wultimate sacri-ce. The Honor G¢
whose commitment to excellence is e
and dedication to precision in ever
the presentation, posting and reti+}
voll ey salut es, holiday ceremoni e}
ceremonies. They strive to make sur
heroes are never forgotten.

County Cooperative Police A

I n 2023, the Oswego Police Depart ment h
Kendal | County Cooperative Police Assi :
mu l-jtdiri sdicti onal |l aw enforcement t eam,
combat the tratcking of il egal narcoti
drugs, and gun cri mes i n Kendal | Coun

enf orcement agencies by conducting majo
responding to agency requests for assi st
CPAT is the Kendall County Cri minal I nt
on monitoring and reduci Aelagaerd aciimeis
teams are dedicated to reducing <cri me
Kendall County.

Percent of Arrests and Incidents Involving an RTR

Response to(WRsesios|™

At ti mes, otcers must - -y D
resistance when addr essi|is Suct
measures are typically tf | % o |l ves
or ot her s, prevent or st 08% C 0 me
resistance during detent |%* 05% , t h
were six instances O0f r e §oml 00—t 20 o0 S e eadi
to -ve arrests. This rej A e o 5 our
tot al custodi al arrests T T Ve ST T T € o—0 2 % (
the 24,566 calls for service handled by Oswego Poli
involving technighasndsgyclbas empégowns, and wri st
reviewed and foaodiptla atnec e nwif thl state statutes a
Oswego Police Department t akesespcraildaet iinmg ittemnse®o
and ouaff aosee i ncidents remain exceptionally rar

13



Thi s wa

Cri mes
The Crime Rate increased in 2023 by 2%.
and burglaries to businesses. The number
compared to 2022. Burglaries to businesses
| Classification of Major Crimes | 2021 2022 2023
o~  Assault Offenses 123 154 160
Qefﬂo Homicide Offenses 1 | o 0
\Qé\ Human Trafficking o | o 0
?9? Kidnapping / Abduction 1 | 2 1
.&&% Sex Offenses gy NS 16
% Crimes Against Person 143 | 175 177
Arson 2 | 5 0
Burglary / Breaking and Entering 9 | 11 21
Counterfeiting / Forgery 3 | 9 10
Destruction / Damage / Vandalism of Property 77 | 68 70
Extortion / Blackmail 1 | 2 2
Fraud Offenses 45 | 69 60
Larceny / Theft Offenses 104 | 161 201
Motor Vehicle Theft 14 | 14 17
Robbery N 3
Stolen Property Offenses 0 | 1 0
Bribery 0 | 0 0
Embezzlement 0 | 0 0
Crimes Against Property 256 | 342 384
Animal Cruelty 0 | 2 1
.o  Drug/ Narcotic Offenses 50 | 92 63
K Gambling Offenses o WG 0
03'}\& Pornography / Obscene Material 7 | 10 9
QJ@?‘ Prostitution Offenses 0 | 0 0
%) Weapons Law Violations 6 | 6 4
Crimes Against Society 63 110 77
Group A Offense 462 627 638

Criminal Damage

t

of r e
mor e

o Property [/



Promotions

During 2023, there were sever al promot.i
I ndi vidual s exempl i fy t he principles o f
promi se and promote progress for the pol |

June 5, 2023

i Deputy Chief Cheans BeUyEg

the depart ment, was pro prev
position as Patrol Comm

Operations.

i Sergeant AndrgwaMose}l ea
department, was promot e
position Patrol OLcer.

i ous

September 19, 2023
i Chief Jason-yBastiveteaah8of the depart ment,
previous position of Deputy Chief.

o

i Deputy Chief Shangh
i 1leyear veteran of &
was promoted fro
position of Sergge

* ¥
*

| A

i Sergeant Matthew
i 8year veteran of
was promoted fron v
position of Patrol Otcer .

October 9, 2023 7
i Patrol Commander -peaw \Sa _
of the department, was pEsEssy
previous position of Ser¥ "“

i Patr ol Commander Miekaer Ba
veteran of the depart menps
previous position of Serg

15



Retirements ?—s
Chief Jel Burgner retired 1in J‘_ A.

Oswego Police Departme ie 0
Throughout his career = ‘v ed
dilerent positions. He | ed
sergeant in October 2C | rve
mi dni ght patrol sergean m
i nvestigations division: s e
Detective Sergeant. Jel A pr
t he position of Captai. St
December of 2010. ’
appointed to the position ol 1
wher e h e remai ned unt i | | t hi
Duri ngs Jtednur e as Pol i ce |l op
sever al progr ams t o enhan y C
pol i ce depart ment and t h: Wi
communi ty. He was ann
devel opment , and constr uc tisZe St e
art Oswego Police headqua . Jel
served the Village of Oswego for 27 years.

Deputy ChioddoKkaorimood retired in June of 20:
Oswego Police Department i n June of
di lerent -elds within the depart ment
patrol man wunti l his promotion to Pat
moved | aterally and took the positio
he provided oversight to the Recor ds
1 2016, he was promot ed t o Patr ol Com
operations of the Patrol Di visi on.

Chi ef of Patr ol Operations untiil h i
Deputy Chief, Kevin focused mu c h 0
pl anning, review of devel opment pl ans, t he
equi pment management . Kevin proudly served t




New Hires

Aaron Riley was hired as a | ater al p
assigned to work as a patr ol otcer

Di vi si on. Aaron was previously empl
Western Springs Police Dep 3

Jelery Behrmann was hired as a C Se

2/ 2271 2023. Jel successfully coup hi s

assigned to the Field Operations :7 n a-s
‘/

ma n Cherry was hired as a pol i ce

duated from the Police Training

I noi s. He is scheduled to compl et ¢

n be assigned t o wor k as a pat i
rations Division.

Matthew Gedraitis was hired as a p o
He i s assigned to work as a patr ro w
Di visi on. Matt was previously emp s a
Police Department.
Ti mot hy Bl ake was hired as a | ater al
S assigned to work as a patrol otc
Di vision. Tim was previously empl oye
Police Department.
David Gasca was hired as a | ater ,
assigned to work as a patrol otcel]

David was previously employed
Depart ment .

Banan Loftus was hired as a pol i c
12/ 11/ 2023. He graduated from the Po
Uni versity of ' 1 I i noi s. He i s schedul
wher e he wi || t hen be rel eased t o

Operations Division.

17



Community Events, Support & Appreciation

Weat her Spotter Cl ass

l\~

Outdoor Senior Bingo i n the Police Depart:



Pol i ce Depart ment Tour LEAD Youth Summer C

19



