
 

2022 Annual Report  



 

The following annual report consists of a summary of activities 

for calendar year 2022. This will include manpower allocation, 

resource allocation, criminal reports, traffic reports, education, 

training and enforcement efforts. This report contains the efforts 

of the Oswego Police Department and offers an explanation of 

the resources used by the Village. 

 
To view this report, and previous years, click on the following link: 

Oswego Police Department Annual Reports 
 

Or go to www.oswegoil.org/government/police/about/reports 

òI would like to thank Deputy Chief Norwood, Deputy Chief Bastin and 
Commander Biggs for their input and work on this report. I would especially like 
to thank my Executive Assistant Denise Lawrence for her editing and formatting 
of this report and Accreditation Manager Cathy Nevara for her proofreading. 
Without their efforts this report would not be possible.ó 
 

Chief Jeffrey R. Burgner 

ǿǿǿΦƻǎǿŜƎƻƛƭΦƻǊƎκǇƻƭƛŎŜ 

https://www.oswegoil.org/government/police/about/reports/annual-reports
https://www.oswegoil.org/government/police


 

 

¢ŀōƭŜ ƻŦ /ƻƴǘŜƴǘǎ   о 

[ŜǧŜǊ ŦǊƻƳ ǘƘŜ /ƘƛŜŦ   п 

hǳǊ aƛǎǎƛƻƴ ϧ ±ƛǎƛƻƴ   р  

hǊƎŀƴƛȊŀǝƻƴŀƭ /ƘŀǊǘ κ tŜǊǎƻƴƴŜƭ   с 

!ŘƳƛƴƛǎǘǊŀǝƻƴ 5ƛǾƛǎƛƻƴ   т 

{ǳǇǇƻǊǘ {ŜǊǾƛŎŜǎ 5ƛǾƛǎƛƻƴ   мн  

CƛŜƭŘ hǇŜǊŀǝƻƴǎ 5ƛǾƛǎƛƻƴ   нс 

IƻƴƻǊ DǳŀǊŘ    пл 

Lƴ wŜƳŜƳōǊŀƴŎŜ   пн 

wŜǝǊŜƳŜƴǘ 9ǾŜƴǘǎ    пп 

/ŜƭŜōǊŀǘƻǊȅ aƻƳŜƴǘǎ   пу 

/ƻƳƳǳƴƛǘȅ 9ǾŜƴǘǎΣ {ǳǇǇƻǊǘ ϧ !ǇǇǊŜŎƛŀǝƻƴ  рл 

{ǇŜŎƛŀƭ hƭȅƳǇƛŎǎ Lƭƭƛƴƻƛǎ   ро 

{ƘƻǇ ǿƛǘƘ ŀ /ƻǇ 9ǾŜƴǘ   рп 

[ƻǎǘ κ CƻǳƴŘ tŜǘǎ   рс 

!ǿŀǊŘǎ ϧ wŜŎƻƎƴƛǝƻƴ   рт 

5ŜǇŀǊǘƳŜƴǘ wƻǎǘŜǊ   рф 
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¢ƘŜ нлнн !ƴƴǳŀƭ wŜǇƻǊǘ ƛǎ ǇǊƻǾƛŘŜŘ ŀǎ ŀ ǎǳƳƳŀǊȅ ƻŦ ǘƘŜ ŀŎŎƻƳǇƭƛǎƘƳŜƴǘǎ 
ŀǎ ǿŜƭƭ ŀǎ ŘŜǘŀƛƭǎ ƻŦ ǘƘŜ ƻǇŜǊŀǝƻƴ ƻŦ ǘƘŜ hǎǿŜƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΦ ¢Ƙƛǎ 
ǊŜǇƻǊǘ ƛǎ ŀ ŎǳƭƳƛƴŀǝƻƴ ƻŦ ŜũƻǊǘǎ ƻŦ ǘƘŜ то ƳŜƴ ŀƴŘ ǿƻƳŜƴΣ Ŧǳƭƭ ŀƴŘ ǇŀǊǘ-
ǝƳŜΣ ǎǿƻǊƴΣ ŀƴŘ ƴƻƴ-ǎǿƻǊƴ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΦ 
 
¢ƘŜ hǎǿŜƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ŎƻƴǝƴǳŜŘ ǘƻ ƴŀǾƛƎŀǘŜ ŎƘŀƭƭŜƴƎƛƴƎ ǎǘŀŶƴƎ 
ƛǎǎǳŜǎ ŘǳǊƛƴƎ нлннΦ ²Ŝ ƘŀŘ ŀƴƻǘƘŜǊ ȅŜŀǊ ƻŦ ǎƛƎƴƛŬŎŀƴǘ ǊŜǝǊŜƳŜƴǘǎΦ ¢ƘŜ 
ŘŜǇŀǊǘƳŜƴǘ ƘŀŘ ǎŜǾŜƴ ǊŜǝǊŜƳŜƴǘǎ όǎƛȄ ǎǿƻǊƴ ϧ ƻƴŜ ƴƻƴ-ǎǿƻǊƴύΦ ²Ŝ ƘƛǊŜŘ 
ǘƘǊŜŜ ƻŶŎŜǊǎ ŦǊƻƳ ǘƘŜ ƭŀǘŜǊŀƭ ǘǊŀƴǎŦŜǊ ŜƭƛƎƛōƛƭƛǘȅ ƭƛǎǘ ŀƴŘ ŦƻǳǊ ƴŜǿƭȅ ƘƛǊŜŘ ǊŜŎǊǳƛǘ ƻŶŎŜǊǎ ǿŜǊŜ ǎŜƴǘ ǘƻ ǘƘŜ 
ǇƻƭƛŎŜ ŀŎŀŘŜƳȅ ǘƻ ŜŀǊƴ ǘƘŜƛǊ ƭŀǿ ŜƴŦƻǊŎŜƳŜƴǘ ŎŜǊǝŬŎŀǝƻƴΦ ²Ŝ ŀƭǎƻ ƘƛǊŜŘ ǘǿƻ ƴŜǿ Ŧǳƭƭ-ǝƳŜ wŜŎƻǊŘǎ 
/ƭŜǊƪǎ ŀƴŘ ǘƘǊŜŜ ǇŀǊǘ-ǝƳŜ /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜ hŶŎŜǊǎΦ 
 
²Ŝ ŎƻƴǝƴǳŜŘ ǘƻ ǎŜŜ ƎǊŜŀǘ ǎǳǇǇƻǊǘ ŦǊƻƳ ƻǳǊ ǾƻƭǳƴǘŜŜǊ ƎǊƻǳǇǎ - ǘƘŜ /ƛǝȊŜƴǎ tƻƭƛŎŜ !ŎŀŘŜƳȅ !ƭǳƳƴƛ 
!ǎǎƻŎƛŀǝƻƴ ό/t!!!ύ ŀƴŘ ǘƘŜ 9ȄǇƭƻǊŜǊǎ tƻǎǘ орнрΦ ²Ŝ ǊŜƭȅ ƘŜŀǾƛƭȅ ƻƴ ǘƘŜ /t!!! ŀƴŘ ǘƘŜ 9ȄǇƭƻǊŜǊ tƻǎǘ 
орнр ǘƻ ǇǊƻǾƛŘŜ ǉǳŀƭƛǘȅ ǾƻƭǳƴǘŜŜǊ ǎŜǊǾƛŎŜ ǘƻ ƻǳǊ ŎƻƳƳǳƴƛǘȅΦ 
 
¢ƘŜ 5ŜǇŀǊǘƳŜƴǘ ŎƻƴǝƴǳŜŘ ƻǳǊ ŎƻƳƳƛǘƳŜƴǘ ǘƻǿŀǊŘ ǘǊŀƛƴƛƴƎ ƻǳǊ ƳŜƳōŜǊǎ ŀƴŘ ƭƻƎƎŜŘ уΣпмс ƘƻǳǊǎ ƻŦ 
ǘǊŀƛƴƛƴƎΦ ¢Ƙƛǎ ǿŀǎ ŀƴ ƛƴŎǊŜŀǎŜ ƻŦ ŀǇǇǊƻȄƛƳŀǘŜƭȅ плл ƘƻǳǊǎ ŦǊƻƳ нлнмΣ ǿƘƛŎƘ ƛǎ ǇŀǊǝŀƭƭȅ ŘǳŜ ǘƻ ǘƘŜ ƴŜǿ 
ƳŀƴŘŀǘŜǎ ǊŜǉǳƛǊŜŘ ōȅ ǘƘŜ {!C9-¢ !Ŏǘ ƭŜƎƛǎƭŀǝƻƴΦ  
 
!ǎ ŀ ŘŜǇŀǊǘƳŜƴǘ Ǝƻŀƭ ƛƴ нлннΣ ǿŜ ŦƻŎǳǎŜŘ ŜȄǘǊŀ ŜũƻǊǘ ƻƴ ǘǊŀŶŎ ǎŀŦŜǘȅ ŀƴŘ ƳŀŘŜ млΣпус ǘǊŀŶŎ ǎǘƻǇǎΣ ŀ 
пл҈ ƛƴŎǊŜŀǎŜ ŦǊƻƳ ƭŀǎǘ ȅŜŀǊΦ ²Ŝ ŀƭǎƻ ŎƻƴǝƴǳŜŘ ƻǳǊ ¢ǊŀŶŎ ¦ƴƛǘΩǎ ǎŀǘǳǊŀǝƻƴ ǇŀǘǊƻƭǎ ŀƴŘ {a!w¢ ¢ǊŀƛƭŜǊ 
ŘŜǇƭƻȅƳŜƴǘǎ ǿƛǘƘ ǎŀŦŜǘȅ ƳŜǎǎŀƎŜ ǊŜƳƛƴŘŜǊǎ ǘƻ ŘǊƛǾŜǊǎΦ ¢ƘŜ 5ŜǇŀǊǘƳŜƴǘ ŎƻƴǝƴǳŜŘ ǘƻ ŜƴƘŀƴŎŜ ƻǳǊ ŜũƻǊǘǎ 
ƛƴ ŀǎǎƛǎǝƴƎ ǘƘƻǎŜ ǿƛǘƘ ƳŜƴǘŀƭ ƛƭƭƴŜǎǎ ǳǝƭƛȊƛƴƎ ƻǳǊ /Ǌƛǎƛǎ LƴǘŜǊǾŜƴǝƻƴ ¢ŜŀƳΦ ¢ƘŜ 5ŜǇŀǊǘƳŜƴǘ ƘŀƴŘƭŜŘ 
ŀǇǇǊƻȄƛƳŀǘŜƭȅ нун Ŏŀƭƭǎ ŦƻǊ ǎŜǊǾƛŎŜ ǇŜǊǘŀƛƴƛƴƎ ǘƻ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ƛƴ нлннΦ ¢ƘŜ /Ǌƛǎƛǎ LƴǘŜǊǾŜƴǝƻƴ ¢ŜŀƳ ǿŀǎ 
ŀōƭŜ ǘƻ ǇǊƻǾƛŘŜ Ŧƻƭƭƻǿ-ǳǇ ŀǎǎƛǎǘŀƴŎŜ ƻƴ ƻǾŜǊ мфм ƻŦ ǘƘƻǎŜ ƛƴŎƛŘŜƴǘǎ ŀƴŘ ƳŀŘŜ ŬǾŜ ǊŜŦŜǊǊŀƭǎ ǘƻ ǘƘŜ YŜƴŘŀƭƭ 
/ƻǳƴǘȅ IŜŀƭǘƘ 5ŜǇŀǊǘƳŜƴǘΦ 
 
¢ƘŜ 5ŜǇŀǊǘƳŜƴǘ ǊŜǎŜŀǊŎƘŜŘ ŀƴŘ ƛƳǇƭŜƳŜƴǘŜŘ ŀ .ƻŘȅ ²ƻǊƴ /ŀƳŜǊŀ ό.²/ύ ǇǊƻƎǊŀƳ ƛƴ нлннΦ ²Ŝ 
ƛƳǇƭŜƳŜƴǘŜŘ ǘƘƛǎ ǇǊƻƎǊŀƳΣ ŀƴŘ ǘƘŜ ±ƛƭƭŀƎŜ ǿŀǎ ŀōƭŜ ǘƻ ŎƻǾŜǊ ǘƘŜ Ŏƻǎǘǎ ƛƴŎǳǊǊŜŘΣ ǘǿƻ ȅŜŀǊǎ ŀƘŜŀŘ ƻŦ ǘƘŜ 
{ǘŀǘŜ ƻŦ Lƭƭƛƴƻƛǎ ƳŀƴŘŀǘŜ ŦƻǊ .²/ ŘŜǇƭƻȅƳŜƴǘ ǿƘƛŎƘ ƛǎ WŀƴǳŀǊȅ мΣ нлнрΦ ¢Ƙƛǎ ǇǊƻƧŜŎǘ ǿŀǎ ƛƴƛǝŀǘŜŘ ǘƻ 
ŀŘǾŀƴŎŜ ƻǳǊ ŘŜǎƛǊŜ ŦƻǊ ƻǊƎŀƴƛȊŀǝƻƴŀƭ ǘǊŀƴǎǇŀǊŜƴŎȅΦ  
  
нлнн ǿŀǎ ŀ ƎǊŜŀǘ ȅŜŀǊ ŦƻǊ ǘƘŜ hǎǿŜƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΦ ²Ŝ ŀǊŜ ŦƻǊǘǳƴŀǘŜ ǘƻ ƘŀǾŜ ǘƘŜ ŎƻƴǝƴǳŜŘ 
ǎǳǇǇƻǊǘ ŦǊƻƳ ǘƘŜ ǊŜǎƛŘŜƴǘǎΣ ōǳǎƛƴŜǎǎ ƻǿƴŜǊǎ ŀƴŘ ŜƭŜŎǘŜŘ ƻŶŎƛŀƭǎ ƻŦ ǘƘŜ ±ƛƭƭŀƎŜ ƻŦ hǎǿŜƎƻΦ ¢ƘŜ ƳŜƳōŜǊǎ 
ƻŦ ǘƘƛǎ ƻǊƎŀƴƛȊŀǝƻƴ ŀǊŜ ŎƻƳƳƛǧŜŘ ǘƻ ǎǳŎŎŜǎǎ ƛƴ ǘƘŜ ŦŀŎŜ ƻŦ ŀŘǾŜǊǎƛǘȅΣ ŀƴŘ L ǘƘŀƴƪ ǘƘŜ ǿƻƳŜƴ ŀƴŘ ƳŜƴ ƻŦ 
ǘƘŜ hǎǿŜƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ŦƻǊ ǇǊƻǾƛŘƛƴƎ ǘƘŜƛǊ ǎŜǊǾƛŎŜ ŀǘ ǎǳŎƘ ŀ ƘƛƎƘ ƭŜǾŜƭΦ 
 

wŜǎǇŜŎǜǳƭƭȅ ǎǳōƳƛǧŜŘΣ 
 
 
 

WŜũǊŜȅ wΦ .ǳǊƎƴŜǊ 
/ƘƛŜŦ ƻŦ tƻƭƛŎŜ 



 

 

 

hǳǊ aƛǎǎƛƻƴ {ǘŀǘŜƳŜƴǘ 
 

¢ƘŜ hǎǿŜƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ƛǎ ŎƻƳƳƛǧŜŘ ǘƻ ŜƴƘŀƴŎƛƴƎ ǘƘŜ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ 
ōȅ ŜƴǎǳǊƛƴƎ ǘƘŜ ǎŀŦŜǘȅ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǘƘǊƻǳƎƘ ǘƘŜ ǇǊƻǘŜŎǝƻƴ ƻŦ ƭƛŦŜΣ ƭƛōŜǊǘȅ 
ŀƴŘ ǇǊƻǇŜǊǘȅΦ ²Ŝ ǿƛƭƭ ŎƻƴǝƴǳŜ ǘƻ ŦƻǎǘŜǊ ŎƻƻǇŜǊŀǝƻƴ ōȅ ōǳƛƭŘƛƴƎ ŘƛǾŜǊǎŜ 
ǇŀǊǘƴŜǊǎƘƛǇǎ ŀƴŘ ǎŜǊǾƛƴƎ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǿƛǘƘ ƛƴǘŜƎǊƛǘȅΣ ǇǊƻŦŜǎǎƛƻƴŀƭƛǎƳ ŀƴŘ 
ŎƻƳǇŀǎǎƛƻƴΦ 

The Oswego Police Department, in the interest of providing a safe 
environment for all and to enhance the quality of life in this 
community, is committed to enhancing the quality of life by ensuring 
the safety of the community through the protection of life, liberty and 
property. Our goal is to foster cooperation by building diverse 
partnerships and serving the community with integrity, 
professionalism and compassion.  
 
This mission grows from our vision of the relationship between the 
People of Oswego and the Oswego Police.  
 
É We recognize that the people in the community are our most 
important customers. 

É We show empathy and compassion for the victims of crime. 

É We enforce the law with dignity, respect and fairness without 
regard to race, ethnicity, gender or economic status. 

É We exercise integrity in the use of the power and authority that 
have been given to us by the people. 

É We believe that each employee of the department should exercise leadership in his or her 
area of responsibility, ensuring our values become part of our day-to-day duties. 

É We can best serve the community by empowering our employees to fulfill their 
responsibilities with professionalism, knowledge, authority and discretion. 

É We will continue to build diverse partnerships with civic, neighborhood and business 
organizations. 

É We will lead the department by following the highest standards and best practices of law 
enforcement. 

 
Your Police Department strives to remain a vital and responsive member of the community. 
Oswego Police have a commitment to training and professionalism and receive their 
direction and authority from the public trust. This continuing partnership allows us to 
change, grow and develop together. With compassion, respect and understanding of your 
needs, we will be guided by justice, both now and tomorrow. 

 

Village President 
Troy Parlier 

 
Board of Trustees 

Tom Guist 
Kit Kuhrt 

James Marter II 
Terry Olson 

Jennifer Jones Sinnott 
Brian Thomas 

 
Village Administrator 

Dan DiSanto 
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52  Sworn Personnel 11  Fulltime Civilian Personnel 10  Part-time Civilian Personnel

73 Police Department Personnel (Authorized)

Chief of Police 1 Special Assignment Sergeant 1 Detectives 5

Deputy Chiefs 2 Detective Sergeant 1 School Resource Officers 2

Commander 1 Patrol Sergeants 6 Criminal Intelligence Team / CPAT 2

Executive Assistant 1 Patrol Officers 29 Community Service Officers* 8

Records Supervisor 1 Traffic Officers 2 Records Clerk* 1

Administrative Assistant 1 Evidence Custodian 1 Police Cadet* 1

Records Clerks 6 Accreditation Manager 1

* Part-time Positions 

Distribution



 

Administration 

Division  

 7  7 



 

The Chief of Police is accountable for all aspects of the Oswego Police Departmentôs 
function and mission. Police Chief Jeff Burgner provides leadership and direction, serves 
as the Departmentôs primary liaison with all internal and external stakeholders and builds 
partnerships that focus on enhancing public safety and the quality of life for the Oswego 
community. 

 

The Deputy Chiefs are second in command and act in lieu of the Police Chief as needed. 
They also command the two different divisions within the organization, Field Operations 
and Support Services. Deputy Chief Jason Bastin commands the Support Services Division, which encompasses 
criminal investigations, task force operations, traffic enforcement, school resource officers, records and budget 
administration. Deputy Chief Kevin Norwood commands the Field Operations Division, which encompasses patrol 
operations, special event planning, new development plan reviews, field training and fleet / vehicle maintenance. 

 
 

Population / Personnel  
The Oswego Police Department is committed to providing the best service possible with prudent spending. To 
achieve this goal an annual allocation 
study is completed which helps identify 
proper staffing levels per shift. In 2022, 
the estimated population of the Village 
of Oswego was 35,316. The number of 
authorized sworn personnel is 52. The 
Department also has eleven fulltime 
and ten part-time civilian positions. 
The Department utilizes part-time 
civilian personnel in the patrol ranks to 
help facilitate quality service. Eight 
Community Service Officers (CSOs) 
and one Police Cadet help offset some 
of the workload from the officers 
completing tasks and service calls that 
do not require a sworn officer.   

 

 

 

 

 

Chief of Police 
Jeffrey R. Burgner 

 
Executive Assistant 
Denise Lawrence 

 
Accreditation Manager 

Cathy Nevara 
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Budget  
The Village of Oswego fiscal year begins May 1st and ends April 30th. Preparation of the annual budget begins in 
early September and is approved by the Village Board in April of the following year.  The chart below provides a 
detailed explanation of expenses relating to the Department Budget: 
 
 
Personnel - Salaries    $  6,659,022 
Personnel  -  Benefits   $  3,844,489 
Professional & Technical Services $     356,578 
Contractual Services   $       19,562 
Other Services    $     390,532 
Supplies    $     156,168 
Capital Outlay    $     598,295       
Total Police Department Budget: $12,024,646 
 
 
 
 
 

 
 

 

 

The Department Budget is not only about expenditures. 
Throughout the course of the year, court disposition revenues, 
fines, fees, and security reimbursements are collected. The 
charts below and to the left represent 2022 as well as the last 
five years of the listed revenues. 
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CALENDAR YEAR    2017 2018 2019 2020 2021 2022

Court Dispositions 80,850.37$        70,941.49$        58,013.44$        56,143.11$        85,340.96$        69,804.11$        

Fines, Fees & Reimbursements 567,725.00$      537,485.44$      536,469.19$      277,587.01$      423,746.42$      379,656.57$      

Total  648,575.37$      608,426.93$      594,482.63$      333,730.12$      509,087.38$      449,460.68$      

Year Personnel Salaries Operating Expenses Capital Outlay TOTAL

2018 / 2019 Approved $5,680,502.00 $4,015,456.00 $153,460.00 $9,849,418.00

2018 / 2019 Actual $5,562,709.00 $3,862,408.00 $150,509.43 $9,575,626.43

2019 / 2020 Approved $5,853,791.00 $4,096,000.00 $60,000.00 $10,009,791.00

2019 / 2020 Actual $5,782,803.01 $3,909,352.99 $53,850.02 $9,746,006.02

2020 / 2021 Approved $6,152,535.01 $4,344,699.78 $140,800.00 $10,638,034.79

2020 / 2021 Actual $5,938,097.40 $4,141,752.98 $114,771.19 $10,194,621.57

2021 / 2022 Approved $6,375,963.20 $4,720,098.11 $180,050.00 $11,276,111.31

2021 / 2022 Actual $6,193,358.14 $4,404,741.77 $141,854.85 $10,739,954.76

2022 / 2023 Approved $6,659,022.00 $4,767,329.00 $598,295.00 $12,024,646.00



 

In the chart below you will find a Per Capita comparison by municipality, providing a quick glance into the total 
cost of police services provided by the Oswego Police Department compared to other municipalities. 

To provide a benchmark for expenditures, communities with a similar population to Oswego were surveyed. The 
overall budget is divided by the population to obtain the cost per capita. An average of the communities is included. 
The Oswego Police Department has one of the lowest costs per capita. 

 

 

CALEA  
Since 2005, the Oswego Police Department has voluntarily participated in an 
accreditation process in its continuous pursuit of providing excellent law enforcement 
services to the Village of Oswego. Administered by the Commission on 
Accreditation for Law Enforcement Agencies, Inc. (CALEA), the accreditation 
program requires agencies to comply with state-of-the-art standards and performs an 
examination of all aspects of department policy and procedures, administration, 
operations, support services and adherence to the CALEA professional standards. 
These standards are considered best practice for contemporary law enforcement 
agencies. Most recently, the Oswego Police Department received its sixth 
accreditation award from CALEA in November 2021. This accreditation award is 
valid until 2025. The Oswego Police Department is required to maintain compliance 
with CALEA standards during the four-year award period, which is verified by 
CALEA through annual reviews and other assessment measures. 

 

 

 

 

 

 

 

 

City / Village

Total 

Authorized 

Fulltime 

Total 

Authorized 

Part-time 

Total Budget Population Cost Per Capita

Bartlett 81 2 $16,628,859.00 41,105 $404.55

Batavia 49 4 $10,975,340.00 26,098 $420.54

Carol Stream 91 1 $18,407,206.00 39,333 $467.98

Darien 39 5 $8,370,099.00 21,751 $384.81

Glen Ellyn 55 4.25 $11,243,713.00 27,000 $416.43

Lisle 46 3 $9,059,878.00 24,223 $374.02

Lockport 46 3 $10,047,200.00 26,000 $386.43

New Lenox 43 2 $9,075,519.00 26,788 $338.79

Plainfield 73 11 $14,542,100.00 45,398 $320.32

Roselle 32 2 $9,514,670.00 22,936 $414.84

St. Charles 69 7.5 $16,104,302.00 33,366 $482.66

West Chicago 51 0 $12,130,600.00 25,600 $473.85

Westmont 47 0 $11,341,425.00 23,918 $474.18

Woodridge 61 1.6 $9,678,302.00 34,158 $283.34

Average 56 3 $11,937,086.64 29,834 $403.05

Oswego 63 10 $12,024,646.00 35,316 $340.49

FULLTIME PERSONNEL INCLUDES SWORN AND CIVILIAN PERSONNEL FOR THE PD

FISCAL YEAR 23 RESULTS BELOW  (5/1/2022 thru 4/30/2023)



 

Internal Affairs and Complaints  
The Oswego Police Department investigated nine complaints against personnel in 2022. In order to ensure that the 
integrity of the Department is preserved, all complaints and accusations made against the Department or its 
members are investigated completely and thoroughly, including anonymous complaints. The findings of each 
complaint or rule violation are included below: 

 

Definitions of Dispositions 
 

Exonerated:  The act(s) allegedly did occur, but the act(s) are justified, lawful and proper.  

Misconduct Not Based on Original Complaint:  The investigation revealed that the acts of misconduct that 
occurred were not contained or alleged in the original complaint.  

Not Sustained:  The investigation failed to discover sufficient evidence to clearly prove or disprove the allegations 
made in the complaint.  

Policy Failure:  The investigation revealed the alleged acts did occur; however the member was acting in 
accordance with Department policy.  

Sustained:  The investigation disclosed there is sufficient evidence to clearly prove the allegations made in the 
complaint.  

Unfounded:  The investigation indicates the act(s) alleged did not occur or that it failed to involve members of the 
department. 

 11 

Source of Complaint Sex of Complainant

Citizen Complaint 7 Male 5

Police Agency Complaint 2 Female 2

Police Agency Complaint 2

Total 9 Total 9

Race of Complainant Disposition of Cases

African-American 3 Exonerated 0

Asian / Pacific Islander 0 Misconduct Not Based on Original Complaint 0

Caucasian 2 Not Sustained 0

Hispanic 0 Policy Failure 0

Native American / Alaskan 0 Sustained 2

Unknown 2 Unfounded 7

Police Agency Complaint 2 Resignation Before Investigation Completion 0

Total 9 Total 9

Age of Complainant Disciplinary Action

Under 18 1 Counseling 0

18 - 25 0 Oral Reprimand 0

26 - 35 1 Written Reprimand 2

36 - 45 3 Suspension 0

46 and over 0 Separation from Service 0

Police Agency Complaint 2 Demotion 0

Unknown 2 Resignation 0

Performance Improvement Guide 0

Total 9 Total 2



 

Support Services 

Division  



 

The Support Services Division of the Oswego Police Department provides operational 
support and includes Investigations, Special Assignments and Records. The majority of 
personnel in this division are not generally seen on the streets handling calls for service. 
They often work behind the scenes, providing additional resources to the more visible Field 
Operations Division and to the businesses and residents of the Village. Some of the 
resources include: 
 

Ï Criminal Investigations (Covert & Overt) 
Ï Criminal Intelligence (Narcotic & Gang Enforcement) 
Ï School Resource Officers 

 
The Traffic Unit, which is a part of Special Assignments, is a more visible and active 
group. The Traffic Unit will handle occasional calls for service however their primary 
focus is traffic enforcement, education, and research into traffic complaints. 

 
 

Hours Worked  
The men and women of the Oswego Police Department continue to provide guidance and 
support to Village residents 24-hours a day, 7 days a week, 365 days a year. Patrol Officers 
work 12-hour shifts, maximizing the number of officers on the street. The table below 
represents a six-year comparison on the total number of personnel, hours worked, 
compensatory time earned and overtime. 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 

Training & Education  
In 2022, employees attended 8,416 total hours of training. This was an increase from the previous year. Oswego 
Police have specially trained instructors who teach throughout the year on a variety of topics, many of which are 
listed on the next page.  

Support Services 
Deputy Chief 
Jason Bastin 

 
Detective Sergeant 

Shane Yackley 
 

Detectives 
Kristyn Chmielewski 

Ben Hackl 
Jordan Lombardi 
Matthew Mumm 

Pat Wicyk 
  

Evidence Custodian 
Ken Simpson 

 
Special Assignments 

Sergeant 
Brian Nehring 

 
Traffic Unit Officers 

Brandon Dilg 
Justin Pan 

 
School Liaison Officers 

Andrew Most 
Anthony Snow 

 
CPAT / CIT Sergeant 

Andrew Santa 
 

CPAT / CIT Unit 
Daniel Slocum  

 
Administrative Assistant 

Amy Densberger 
  

Records Supervisor 
Connie Jackson 

 
Records Clerks 
Lindsey Ecklund 
Leslie Elizarraras 
Rachel Krueger 
Yvonne Marsh 
Karen Walat 

The ñCrash and Crimeò interactive data map can be found on the Oswego 
Police Department website, www.oswegoil.org/police, in the Crime Prevention 
section.  
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YEAR Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total

2017 616.00 372.00 600.00 576.00 716.00 444.00 400.00 781.50 559.00 680.00 635.00 440.00 6,819.50

2018 480.00 672.00 755.00 624.00 630.00 675.00 144.00 538.00 524.00 944.00 516.00 878.00 7,380.00

2019 588.00 594.00 697.00 1064.00 778.00 960.50 361.00 653.00 676.00 987.00 716.00 1700.00 9,774.50

2020 892.00 602.00 779.00 138.00 434.00 162.00 873.50 586.00 771.00 933.50 707.50 624.00 7,502.50

2021 830.00 584.00 725.50 754.00 900.00 760.00 152.00 618.00 740.00 893.00 622.50 423.00 8,002.00

2022 647.00 739.00 674.00 852.50 814.00 595.00 288.00 670.00 726.00 1172.00 670.00 568.00 8,415.50

2022 Training Hours

Year
Total 

Personnel

Hours 

Worked

Comp Time 

Earned

Total 

Overtime 

Hours

Reimbursed 

Overtime 

Hours

2015 68 116,194.75 3,520.00 4,143.50 3,369.00

2016 70 121,908.00 3,648.50 4,357.25 3,548.00

2017 70 127,576.00 3,457.00 3,543.50 3,238.00

2018 70 129,770.00 3,834.50 3,376.50 3,458.00

2019 70 111,058.75 3,176.25 4,257.75 3,144.50

2020 71 110,992.75 2,787.75 3,680.50 1,118.50

2021 72 110,396.00 3,893.75 4,666.00 3,070.00

2022 73 111,672.00 3,235.50 4,041.00 1,728.00

Part-time Personnel Included



 

The annual training program addresses a variety of topics, some of which are 
required by CALEA law enforcement accreditation standards and by Illinois 
State training mandates. Such topics include Use of Force, Firearms Training & 
Qualification, Less Lethal Weapons Training & Qualification, Vehicle 
Operations, Mental Health Issues, Bias Based Policing, Ethics, Vehicle Pursuits, 
Holding Facility/Fire Suppression and Bloodborne Pathogens. 
 
The most important 
asset of the Oswego 
Police Department is the 
staff. The Department is 
filled with talented and 
experienced individuals, 

many of whom hold college degrees. In fact, 63% of staff 
hold bachelorôs or masterôs degrees from an accredited 
institution of higher learning. 
 

 
North East Multi-Regional Training (NEMRT) exists to provide law enforcement agencies high-
quality, cost-effective training programs and criminal justice related information and services. It 
continues to be one of the most economical training resources for the Department. NEMRT has 
thirteen Mobile Teams authorized by the Illinois Law Enforcement Training and Standards Board 
(ILETSB) to provide training to law enforcement.  
 

 

Mutual Aid  
Kendall County Major Crimes Task Force: The Oswego Police Department is an active participant in the Kendall 
County Major Crimes Task Force. This task force is designed to handle major crime scenes with speed, efficiency 

and expertise at the request of local member law enforcement agencies. The Task Force is comprised of 
a Forensics Team and an Investigations Team.  
 
 
Illinois Law Enforcement Alarm System (ILEAS): ILEAS is a statewide 
police mutual aid system with over 700 member agencies. Oswego is a 
member of Region III of the ILEAS plan, which incorporates mutual aid 
responses for towns in the counties of DeKalb, Kane, Kankakee, Kendall, 
LaSalle, McHenry and Will. The Department did not request ILEAS 

assistance for any incidents in Oswego in 2022.  
 
There may be times when police departments across the region or statewide require additional resources and ILEAS 
may not be able to fulfill the numerous simultaneous requests for assistance. Therefore, the Oswego Police 
Department joined a collective of other local departments to pool resources and provide them where most needed in 
our geographic area. This collective, known as the Fox Valley Metropolitan Area Command (FVMAC), is 
comprised of agencies from Kendall and Kane counties as well as from the cities of Elgin, Aurora and Naperville.  
 
 

Crime Reporting  
The Oswego Police Department has converted to a new system of tracking and reporting crime and incident data to 
the state. This move from Uniform Crime Reporting (UCR) to National IncidentBased Reporting System (NIBRS) 
was mandated for all law enforcement agencies by the federal government. The Department officially converted in 
January 2021. 
 
  What is NIBRS?  
 
Recognizing the need to collect more complete information 
regarding criminal incidents, the FBI proposed the use of a 
detailed incident-based data collection program named the 
National Incident-Based Reporting System (NIBRS), which 
captures information on all offenses occurring within an 

 

In-House training included: 
§ De-escalation 
§ High Risk Traffic Stops 
§ Evidence Processing 
§ Medical Tactics 
§ OC Spray 
§ Baton 
§ Rapid Deployment 
§ Firearms Skill Building 
§ Defensive Tactics 
§ Taser  



 

incident. Information captured includes victim and offender demographics and relationships; the date, time, location 
and circumstances of the incident; any weapons used; nature of victim injuries; property stolen or damaged; and 
whether or not an arrest occurred. While there are a number of benefits to this new reporting structure, most notably 
the amount and quality of the data being collected, the switch to NIBRS does reduce the ability to compare the 
current crime rates and crime data to years past.  
 
Here are a few reasons why: 

Ï UCR used a hierarchy rule in which only the most serious offense within an incident counted. NIBRS 
counts up to 10 offenses per incident. 

Ï In many crime categories, NIBRS counts the number of victims, not the number of incidents. 
Ï Some crime offense definitions have changed. 
Ï NIBRS also counts attempted crimes, not just completed crimes. 

 
In order to try and show trends for the crime rate, staff did a manual calculation of UCR Index Crimes as we have in 
the past to show what the crime rate would have been if we continued the UCR reporting system.   

 
For comparison, the NIBRS crime rate for 2021 and 2022 are to the right.  
 
Both Crime Rates increased by approximately 32%. 
 
Through NIBRS, Law Enforcement Agencies report data on each offense and arrest across 24 offense categories 
made up of 52 specific crimes, called ñGroup Aò offenses. 
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UCR System 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

Crime Index 434 461 534 508 435 391 322 358 274 183 245

Crime Rate 1,428 1,477 1,660 1,544 1,315 1,128 924 1,015 756 529 694

Population 30,400 31,212 32,174 32,901 33,078 34,647 34,833 35,237 36,252 34,585 35,316

NIBRS System 2021 2022

462 625

1,336 1,770

34,585 35,316

Crime Rate

Population

Group A Offenses

Classification of Group A Offenses 2021 2022

 Assault Offenses, Total 123 153

 Homicide Offenses, Total 1 0

 Human Trafficking, Total 0 0

 Kidnapping / Abduction, Total 1 2

 Sex Offenses, Total 18 19

 Sex Offenses, Non-Forcible, Total 0 0

 Crimes Against Person, Total 143 174

 Arson, Total 2 5

 Burglary / Breaking and Entering, Total 9 11

 Counterfeiting / Forgery, Total 3 9

 Destruction / Damage / Vandalism of Property, Total 77 68

 Extortion / Blackmail, Total 1 1

 Fraud Offenses, Total 45 69

 Larceny / Theft Offenses, Total 104 161

 Motor Vehicle Theft, Total 14 14

 Robbery, Total 1 2

 Stolen Property Offenses, Total 0 1

 Bribery, Total 0 0

 Embezzlement, Total 0 0

 Crimes Against Property, Total 256 341

 Animal Cruelty, Total 0 2

 Drug / Narcotic Offenses, Total 50 92

 Gambling Offenses, Total 0 0

 Pornography / Obscene Material, Total 7 10

 Prostitution Offenses, Total 0 0

 Weapons Law Violations, Total 6 6

 Crimes Against Society, Total 63 110

 Group A Offense, Total 462 625
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NIBRS also gathers arrest data for an additional 10 ñGroup Bò offense categories however we have chosen to 
provide all arrest charges in this report. NIBRS determines Group A and Group B offenses using various factors, 
including seriousness or significance of the offense, frequency or volume of occurrences, or nationwide prevalence. 

 
 
 
 
 
 
Participating in NIBRS reveals a commitment to 
transparency and accountability that could potentially 
result in more useful information for better decision 
making and policy formulation across systems, 
organizations, jurisdictions, and domains.   
 
 
 
 

Aggravated Assault 6

Simple Assault 106

Intimidation 5

Kidnapping/Abduction 2

Burglary 5

Motor Vehicle Theft 2

Stolen Property Offenses 1

Theft From Motor Vehicle 1

Shoplifting 12

All Other Larceny 7

False Pretenses 51

Impersonation 5

Drug / Narcotic Violations 110

Porn / Obscene Material 2

Weapon Law Violations 10

Destruction / Damage of Property 17

Disorderly Conduct 16

Trespass Real Property 9

Resist, Obstruct Officer, Firefighter 13

DUI 88

Liquor Law Violations 27

Suspended/Revoked / No Valid Driver's License 348

Vehicle Registration Violations 45

Other Traffic Violations 257

All Other Offenses 13

Warrant 126

Civil Violations of Cannabis / Equipment 23

Total Charges in All Arrests 1,307

Arrest Charges in 2022



 

Calls for Service Summary  
KenCom Public Safety Dispatch, located in Yorkville, is an 
intergovernmental agency formed by its member departments to 
provide emergency communication services to police, fire and 
emergency medical services for Kendall County. KenCom is the 
central answering point and dispatch center for the Village of 
Oswego.  
 
In 2022, Oswego Police Department staff responded to 23,120 
service calls, which includes all 9-1-1 emergency and non-
emergency calls dispatched by KenCom as well as officer-initiated 
incidents such as traffic stops and foot patrols. This is a 15% 
increase from the year prior. Officers and CSOs can also self-assign 
themselves to an incident to track additional patrol activities such as 
business, residential, and stationary patrols as well as other 
activities including vacation checks, parking enforcement, administrative duties, errands and meal breaks. The 
Department logged 32,678 self-assigned incidents during the year, a 11% increase. The Department began tracking 
such self-assigned activity in 2019 to aid the Department with its annual manpower allocation.         
 

 

Investigations Unit  
The Investigations Unit consists of one detective sergeant, four detectives, and one property custodian. Detectives 
are responsible for investigating police reports that have viable leads and go unsolved by our Patrol Division. 
 
The Investigations Unit is tasked with a variety of responsibilities; the primary function being to provide 
investigative support to the Patrol Division. Reported incidents are carefully screened to determine those cases that 
require additional follow-up that would typically overtask the Patrol Divisionôs resources. This includes cases 
requiring multiple interviews, out-of-town follow-ups, crime scene work and surveillance activities to name a few. 
In 2022, detectives worked cases which involved executing search warrants, subpoenas, Grand Jury appearances, 
criminal indictments, sexual assaults / abuses, missing persons, death investigations and burglaries. 
 
In 2022, the Investigations Unit was assigned 330 cases for investigation. Regardless of the degree of the crime, all 
cases are handled with attention to detail to resolve the incident. The team was able to close out 301 cases, with 
criminal charges being approved in 20 cases. 

The chart above provides a six-year comparison of assigned cases, investigative arrests and cases that were closed.  
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Community Outreach  
Shredding Event 
The Investigations Unit, along with the Citizens Police Academy Alumni Association (CPAAA), conducted two 
community shred events in 2022. This popular event is co-sponsored with the Oswego branch of the First National 
Bank of Omaha. The Department has been providing this service for the last eight years and each year it grows in 
popularity. The purpose of the event is to help citizens securely dispose of old paperwork that may contain important 
identifying information that could be used by thieves to steal oneôs identity. 
 
DEA Drug Take Back Event 
The Kendall County Coroner hosted two DEA Prescription Drug Take-Back Days in 2022. These events allow 
residents to dispose of unused and unwanted medications safely, so they are not put in the garbage or poured/flushed 
into the sewer system.  
 

Background Investigations  
The Investigations Unit is responsible for conducting background investigations for employment (both sworn and 
non-sworn) as well as license applications for liquor sales, tattoo parlors, massage parlors, tobacco sales and 
pawnbrokers. In 2022, detectives conducted 37 employee backgrounds. Background investigations are extremely 
time consuming with 40-45 hours spent per employment background. An additional 43 backgrounds were completed 
for liquor licenses and tobacco retailers. 

 

Major Case Review  
Missing Persons 
We had two missing persons cases in 2022 that we were not able to successfully resolve. In the first case a 
Bolingbrook man was reported missing by his mother. Investigative efforts have involved collaboration with the 
Bolingbrook Police Department, Chicago Police Department, Illinois State Police, Illinois State Police Crime Lab, 
Cook County Medical Examinerôs Office, Kendall County Coronerôs Office, Cook County Sheriffôs Office, 
Hammond Police Department, Federal Bureau of Investigations, Bureau of Alcohol, Tobacco, and Firearms, Cook 
County Adult Probations, Chicago Area Technical Center, Chicago Police Intelligence Center, Illinois Statewide 
Terrorism & Intelligence Center, Aurora Police Department, Illinois Department of Transportation, FBIôs Regional 
Computer Forensics Laboratory, Drug Enforcement Agencyôs EPIC, Homeland Security Institute, Griffith Indiana 
Police Department, Lake County Indiana Dispatch, and the Lake County Indiana Sheriffôs Office. Through the 
investigation it was determined that his last known location was in Chicago, but to date we have been unable to 
locate him. This investigation is ongoing.  
 
The second missing person case involved a missing suicidal male. Investigative efforts led to a retail area in town 
where the subjectôs vehicle was recovered. This led to an area search utilizing drones, officers, and K-9s. 
Unfortunately, those efforts did not prove fruitful. The subject was eventually located deceased. 
 
Burglary 
In May, a subject entered a local area business. The masked subject moved a forklift to gain access to a storage area 
and proceeded to remove over $7,000 worth of merchandise. After coordinating with police departments in 
Naperville, Carol Stream, Elgin, Wheaton, Palos Park and Aurora as well as the businessôs loss prevention 
department, an identity was able to be developed for the serial offender. After administering a successful photo 
lineup we were eventually able to procure felony and misdemeanor charges of Burglary, Retail Theft and 
Trespassing. 



 

Alcohol & Tobacco Compliance Checks  
In 2022, the Oswego Police Department utilized a multi-pronged approach to limit minorsô access to alcohol and 
tobacco products. Retailers were provided with an information packet and store display materials regarding the 
legal age to purchase restricted products. Compliance checks were conducted where underage minors were sent into 
businesses that sell alcohol or tobacco to attempt to purchase alcohol or tobacco products. Restaurants, stores and 
gas stations were checked on three occasions throughout 2022, resulting in 11 violations. 

 

Property and Evidence Processing  
Every patrol officer and detective undergo training in evidence collection and can 
process most crime scenes. The Departmentôs Evidence Technician (ET) program has 
four ETs with advanced training to process major crime scenes if their expertise is 
needed. In addition, Oswego Police are part of the Kendall County Major Crimes Task 
Force, and its Forensic Team is run by an Oswego Police ET. 
 
 

Property and Evidence Management  
The responsibility of the Property and Evidence Custodian is to maintain a 
management system for evidence and property in the custody of the Oswego Police 
Department. This management system is governed by strict accredited policy and 
procedures for the handling, packaging, storing, securing, and disposing of evidence 
and property. 

 

 

 

 

 

 
 
 

Special Assignments  
The Special Assignments Unit is staffed with one sergeant, two traffic officers and two school resource officers 
(SROs). The Traffic Officers work 12-hour shifts with rotating days off. The SROs work 8-hour shifts, Monday 
through Friday, with a modified schedule during the summer. 
 
Traffic Unit 
The Traffic Unitôs priorities are traffic safety, compliance through enforcement, and community education and 
cooperation. Traffic and roadway safety is not just a police issue, but rather a community issue. To accomplish 
safer roadways, intersections, school zones, construction zones and subdivisions it is up to everyone to work 
together to accomplish one common goal. That common goal should be safer roadways for daily commuters, 
children going to school, and in subdivisions. This requires drivers to obey the speed limits, eradicate distracted 
driving, wear safety belts and, when necessary, observe and report those drivers that choose not to follow these 
simple rules.  
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2019 2020 2021 2022

Yearly Details Conducted 3 7 5 3

Total Checks 73 175 89 135

Violations 4 9 5 11

TOBACCO & ALCOHOL CHECKS

2017 2018 2019 2020 2021 2022

Total Items Received 1,559 1,927 1,614 1,772 1,704 2,026

     Total Drug Items Received 202 240 139 105 180 181

     Total Firearms Received 9 34 25 74 36 61

Total Items Disposed of 1,420 1,289 1,750 2,863 815 1,403

% of Total Items Disposed 14% 12% 15% 25% 8% 12%



 

The Traffic Unit also works to resolve complaints received from the public and from 
concerned groups. Many of the common complaints are for speeding, disobeying stop 
signs, vehicles not yielding to pedestrians in crosswalks, and drivers on their cellular 
phones/texting. The Traffic Unit uses comprehensive data collection and location 
specific targeting to combat these common complaints. 
  
In 2022, the Traffic Unit fielded a multitude of traffic complaints. The Unit worked 
closely with patrol officers to combat these complaints by directed enforcement and 
education. 
  
The Traffic Unit conducts 
directed and saturation patrols, 

reviews traffic sign placement through the Manual of 
Uniform Traffic Control Devices (MUTCD), conducts 
ordinance reviews, provides traffic studies and displays 
message board reminders to promote traffic safety and 
education. All these tools have shown to be highly 
effective to accomplish the Unitôs priorities. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Traffic Enforcement / Crashes  
Enforcement Efforts 
Most of the Traffic Unitôs enforcement efforts evolve from citizen complaints or concerns. Once a concern is 
voiced, the Traffic Unit will apply various applications to verify the complaint. These applications consist of 
tracking the number of complaints received, statistical data from speed studies, credible observations, design flaws 
and traffic sign or signal improvements. Once a complaint is substantiated, specific enforcement and education 
efforts will be utilized to rectify the concern. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


