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About the Report...  

 The following annual report consists of a summary of 

activities for calendar year 2018.  This will include 

manpower allocation, resource allocation, criminal 

reports, traffic reports, education, training and 

enforcement efforts.  This report contains the efforts of 

the Oswego Police Department and offers an explanation 

of the resources used by the Village. 

 

You can view this report and previous years at: 

       https://www.oswegopolice.org/annual-reports.html 

òI would like to thank Deputy Chief Jensen, Deputy Chief Delphey and 
Commander Norwood for their input and work on this report.  I would especially 
like to thank my Executive Assistant Denise Lawrence for her editing and 
formatting of this report and Cathy Nevara for her proofreading.  Without their 
efforts this report would not be possible.ó 
 

Chief Jeffrey R. Burgner 

http://www.oswegopoliceil.org/


 

 

 

¢ŀōƭŜ ƻŦ /ƻƴǘŜƴǘǎ   о 

[ŜǧŜǊ ŦǊƻƳ ǘƘŜ /ƘƛŜŦ   п 

hǳǊ aƛǎǎƛƻƴ ϧ ±ƛǎƛƻƴ   р  

hǊƎŀƴƛȊŀǝƻƴŀƭ /ƘŀǊǘ κ tŜǊǎƻƴƴŜƭ   с 

!ŘƳƛƴƛǎǘǊŀǝƻƴ 5ƛǾƛǎƛƻƴ   т 

{ǳǇǇƻǊǘ {ŜǊǾƛŎŜǎ 5ƛǾƛǎƛƻƴ   мн  

CƛŜƭŘ hǇŜǊŀǝƻƴǎ 5ƛǾƛǎƛƻƴ   ол 

IƻƴƻǊ DǳŀǊŘ    пл 

{ǳǇǇƻǊǘ ƻŦ CŀƭƭŜƴ hŶŎŜǊǎ   пн 

CŀƳƛƭƛŜǎ .ŜƘƛƴŘ ǘƘŜ .ŀŘƎŜ   по 

wŜǝǊŜƳŜƴǘǎ κ tǊƻƳƻǝƻƴǎ   пп 

{ǇŜŎƛŀƭ hƭȅƳǇƛŎǎ Lƭƭƛƴƻƛǎ   пр 

/ƻƳƳǳƴƛǘȅ 9ǾŜƴǘǎΣ {ǳǇǇƻǊǘ ϧ !ǇǇǊŜŎƛŀǝƻƴ  пс 

[ƻǎǘ κ CƻǳƴŘ 5ƻƎǎ   пф 

{ƘƻǇ ǿƛǘƘ ŀ /ƻǇ 9ǾŜƴǘ   рл 

bŜǿ tƻƭƛŎŜ CŀŎƛƭƛǘȅ    рн 

!ǿŀǊŘǎ ϧ wŜŎƻƎƴƛǝƻƴ   рр 

5ŜǇŀǊǘƳŜƴǘ wƻǎǘŜǊ   рт 
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¢ƘŜ нлму !ƴƴǳŀƭ wŜǇƻǊǘ ƛǎ ǇǊƻǾƛŘŜŘ ŀǎ ŀ ǎǳƳƳŀǊȅ ƻŦ ǘƘŜ ŀŎŎƻƳǇƭƛǎƘƳŜƴǘǎ ŀǎ ǿŜƭƭ ŀǎ ŘŜǘŀƛƭǎ ƻŦ ǘƘŜ 
ƻǇŜǊŀǝƻƴ ƻŦ ǘƘŜ hǎǿŜƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΦ  ¢Ƙƛǎ ǊŜǇƻǊǘ ƛǎ ŀ ŎǳƭƳƛƴŀǝƻƴ ƻŦ 
ŜũƻǊǘǎ ƻŦ ǘƘŜ тл ƳŜƴ ŀƴŘ ǿƻƳŜƴΣ Ŧǳƭƭ ŀƴŘ ǇŀǊǘ-ǝƳŜΣ ǎǿƻǊƴ ŀƴŘ ƴƻƴ-ǎǿƻǊƴ 
ƳŜƳōŜǊǎ ƻŦ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΦ 
 
нлму ǿŀǎ ƭƛƪŜƭȅ ƻƴŜ ƻŦ ǘƘŜ Ƴƻǎǘ ŎƘŀƭƭŜƴƎƛƴƎ ȅŜŀǊǎ ǘƘƛǎ 5ŜǇŀǊǘƳŜƴǘ Ƙŀǎ ǎŜŜƴ 
ƛƴ ŘŜŎŀŘŜǎΦ  ¢ƘŜ ƘŀǊŘ ǿƻǊƪ ŦǊƻƳ ŜŀŎƘ ƳŜƳōŜǊ ƻŦ ǘƘƛǎ ƻǊƎŀƴƛȊŀǝƻƴ ƛǎ 
ŘŜƳƻƴǎǘǊŀǘŜŘ ƛƴ ǘƘŜ ŘŜŘƛŎŀǝƻƴ ǘƻ ǇǳōƭƛŎ ǎŜǊǾƛŎŜ ŀƴŘ ǇǊƛŘŜ ǘƘŜȅ ŎƻƳƳƛǘ ǘƻ 
ŜŀŎƘ Řŀȅ ǘƘŜȅ ǎŜǊǾŜ ǘƘƛǎ ƎǊŜŀǘ ŎƻƳƳǳƴƛǘȅΦ  ²ƘƛƭŜ ŎƻƳǇƭŜǝƴƎ ǘƘŜ 
ŎƻƴǎǘǊǳŎǝƻƴ ŀƴŘ ŎƻƻǊŘƛƴŀǝƴƎ ǘƘŜ ƳƻǾŜ ƛƴǘƻ ŀƴ ŜȄŎŜǇǝƻƴŀƭ ƴŜǿ ǇƻƭƛŎŜ 
ƘŜŀŘǉǳŀǊǘŜǊǎΣ 5ŜǇŀǊǘƳŜƴǘ ƳŜƳōŜǊǎ ǿŜǊŜ ŀōƭŜ ǘƻ ǿƻǊƪ ǘƻǿŀǊŘǎ ŀ ŎƻƴǝƴǳŜŘ 
ǊŜŘǳŎǝƻƴ ƛƴ tŀǊǘ м ŎǊƛƳŜǎ ǎŜŜƛƴƎ ŀƴ му҈ ŘŜŎǊŜŀǎŜ ƛƴ ǘƘŀǘ ǘȅǇŜ ƻŦ ŎǊƛƳƛƴŀƭ 
ŀŎǝǾƛǘȅΦ 
 
¢ƘŜ Ŏƻƴǎǘŀƴǘ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǘǊŀƛƴƛƴƎ ŀƴŘ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ 
ǇǊƻŘǳŎŜŘ ŀƴ ƛƴŎǊŜŀǎŜ ŦǊƻƳ сΣунл ƘƻǳǊǎ ǘƻ тΣоул ƘƻǳǊǎ ƻŦ ǘǊŀƛƴƛƴƎ ōȅ ǘƘŜ 
5ŜǇŀǊǘƳŜƴǘΦ  ¢Ƙƛǎ ŀŎŎƻƳǇƭƛǎƘƳŜƴǘ ƻŎŎǳǊǊŜŘ ŀƭƭ ǿƘƛƭŜ ǇƭŀƴƴƛƴƎ ŀƴŘ ŜȄŜŎǳǝƴƎ ǘƘŜ ƳƻǾŜ ǘƻ ǘƘŜ ƴŜǿ ǇƻƭƛŎŜ 
ƘŜŀŘǉǳŀǊǘŜǊǎ ǿƘƛŎƘ ǘƻƻƪ ƘŜƭǇ ŦǊƻƳ ƴŜŀǊƭȅ ŀƭƭ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ƻǊƎŀƴƛȊŀǝƻƴΦ 
 
²Ŝ ŎƻƴǝƴǳŜŘ ǘƻ ǎŜŜ ƎǊŜŀǘ ǎǳǇǇƻǊǘ ŦǊƻƳ ƻǳǊ ǾƻƭǳƴǘŜŜǊ ƎǊƻǳǇǎ - ǘƘŜ /ƛǝȊŜƴǎ tƻƭƛŎŜ !ŎŀŘŜƳȅ !ƭǳƳƴƛ 
!ǎǎƻŎƛŀǝƻƴ ό/t!!!ύ ŀƴŘ ǘƘŜ 9ȄǇƭƻǊŜǊǎ tƻǎǘ орнрΦ  .ƻǘƘ ƻǊƎŀƴƛȊŀǝƻƴǎ ǎǳǇǇƻǊǘŜŘ ǳǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ȅŜŀǊ 
ŀƴŘ ǘƘŜƛǊ ƘŜƭǇ ŘǳǊƛƴƎ ƻǳǊ ƳƻǾŜ ǘƻ ǘƘŜ ƴŜǿ ǇƻƭƛŎŜ ƘŜŀŘǉǳŀǊǘŜǊǎ ǿŀǎ ƛƴǎǘǊǳƳŜƴǘŀƭ ƛƴ ƛǘǎ ǎǳŎŎŜǎǎΦ 
 
²Ŝ ŀƭǎƻ ǇǊƻǾƛŘŜŘ ƻǳǊ ŎǊƛƳŜ ǇǊŜǾŜƴǝƻƴ ǇǊƻƎǊŀƳǎ ƛƴ нлмуΣ ǎǳŎƘ ŀǎ ǘƘŜ {ŜȄ hũŜƴŘŜǊ wŜƎƛǎǘǊŀǝƻƴ ŀƴŘ 
!ǇǇǊŜƘŜƴǎƛƻƴ ¢ŜŀƳΣ hǇŜǊŀǝƻƴ LƳǇŀŎǘ ŀƴŘ ƻǳǊ ¢ǊŀŶŎ ¦ƴƛǘ ǿƛǘƘ ǎŀǘǳǊŀǝƻƴ ǇŀǘǊƻƭǎ ŀƴŘ ǘƘŜ {a!w¢ 
¢ǊŀƛƭŜǊ ŘŜǇƭƻȅƳŜƴǘ ǿƛǘƘ ǎŀŦŜǘȅ ƳŜǎǎŀƎŜ ǊŜƳƛƴŘŜǊǎ ǘƻ ŘǊƛǾŜǊǎΦ  Lƴ ŀŘŘƛǝƻƴΣ ǿŜ ŎƻƴŘǳŎǘŜŘ ƻǳǊ ŀƭŎƻƘƻƭ ŀƴŘ 
ǘƻōŀŎŎƻ ŎƻƳǇƭƛŀƴŎŜ ŎƘŜŎƪǎΦ  ¢ƘŜ hǎǿŜƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ŀǇǇǊƻǾŜŘ ŀƴŘ ǇǊƻǾƛŘŜŘ ǎŜǊǾƛŎŜǎ ǘƻ ƴŜŀǊƭȅ тп 
ǎǇŜŎƛŀƭ ŜǾŜƴǘǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ нлму ŎŀƭŜƴŘŀǊ ȅŜŀǊΦ   
 
¢ƘŜ ƻǾŜǊŀƭƭ ōǳŘƎŜǘ ŦƻǊ ǘƘŜ hǎǿŜƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ƛƴ CƛǎŎŀƭ ¸ŜŀǊ нлмуκнлмф ǿŀǎ ŀǇǇǊƻȄƛƳŀǘŜƭȅ фΦу 
Ƴƛƭƭƛƻƴ ŘƻƭƭŀǊǎΣ ǿƘƛŎƘ ŜƴŘŜŘ ǳǇ ōŜƛƴƎ ŀǇǇǊƻȄƛƳŀǘŜƭȅ Ϸнуо ǇŜǊ ŎŀǇƛǘŀ ǘƻ ǇǊƻǾƛŘŜ ǇƻƭƛŎŜ ǎŜǊǾƛŎŜǎ ǘƻ ǘƘŜ 
±ƛƭƭŀƎŜΦ  ¢ƘŜ ŀǾŜǊŀƎŜ Ŏƻǎǘ ǇŜǊ ŎŀǇƛǘŀ ƛƴ ŎƻƳǇŀǊŀōƭŜ ŎƻƳƳǳƴƛǝŜǎ ǿŀǎ ϷопфΦ 
 
!ƊŜǊ ŦƻǳǊ ȅŜŀǊǎ ƻŦ ǎŜǊǾƛƴƎ ŀǎ ȅƻǳǊ /ƘƛŜŦ ƻŦ tƻƭƛŎŜ ŀƴŘ нн ȅŜŀǊǎ ǿƛǘƘ ǘƘŜ hǎǿŜƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΣ L ŀƳ 
ƘǳƳōƭŜŘ ǘƻ ǎŜŜ ǘƘŜ ǎǳǇǇƻǊǘ ŀƴŘ ŘŜŘƛŎŀǝƻƴ ǘƻ ǘƘŜ hǎǿŜƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ōȅ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ƻǳǊ 
5ŜǇŀǊǘƳŜƴǘ ƳŜƳōŜǊǎ ǘƘŀǘ ǎŜǊǾŜ ǳǎ ŜŀŎƘ ŘŀȅΦ  Lǘ ƛǎ Ƴȅ ǇƭŜŀǎǳǊŜ ǘƻ ǿƻǊƪ ŦƻǊ ǎǳŎƘ ƎǊŜŀǘ ƳŜƴ ŀƴŘ ǿƻƳŜƴ 
ƻŦ ǘƘŜ hǎǿŜƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ŀƴŘ L ƭƻƻƪ ŦƻǊǿŀǊŘ ǘƻ ǿƘŀǘ нлмф ǿƛƭƭ ōǊƛƴƎΦ 
  

wŜǎǇŜŎǜǳƭƭȅ ǎǳōƳƛǧŜŘΣ 
   
WŜũǊŜȅ wΦ .ǳǊƎƴŜǊ 
/ƘƛŜŦ ƻŦ tƻƭƛŎŜ 



 

 

 

hǳǊ aƛǎǎƛƻƴ {ǘŀǘŜƳŜƴǘ 
 

¢ƘŜ hǎǿŜƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ƛǎ ŎƻƳƳƛǧŜŘ ǘƻ ŜƴƘŀƴŎƛƴƎ ǘƘŜ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ ōȅ 
ŜƴǎǳǊƛƴƎ ǘƘŜ ǎŀŦŜǘȅ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǘƘǊƻǳƎƘ ǘƘŜ ǇǊƻǘŜŎǝƻƴ ƻŦ ƭƛŦŜΣ ƭƛōŜǊǘȅ ŀƴŘ 
ǇǊƻǇŜǊǘȅΦ  ²Ŝ ǿƛƭƭ ŎƻƴǝƴǳŜ ǘƻ ŦƻǎǘŜǊ ŎƻƻǇŜǊŀǝƻƴ ōȅ ōǳƛƭŘƛƴƎ ŘƛǾŜǊǎŜ ǇŀǊǘƴŜǊǎƘƛǇǎ 
ŀƴŘ ǎŜǊǾƛƴƎ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǿƛǘƘ ƛƴǘŜƎǊƛǘȅΣ ǇǊƻŦŜǎǎƛƻƴŀƭƛǎƳ ŀƴŘ ŎƻƳǇŀǎǎƛƻƴΦ 

The Oswego Police Department, in the interest of providing a safe 
environment for all and to enhance the quality of life in this community, is 
committed to enhancing the quality of life by ensuring the safety of the 
community through the protection of life, liberty and property.  Our goal is 
to foster cooperation by building diverse partnerships and serving the 
community with integrity, professionalism and compassion.  
 
This mission grows from our vision of the relationship between the People 
of Oswego and the Oswego Police.  
 
É We recognize that the people in the community are our most important 
customers. 

É We show empathy and compassion for the victims of crime. 

É We enforce the law with dignity, respect and fairness without regard to 
race, ethnicity, gender or economic status. 

É We exercise integrity in the use of the power and authority that have 
been given to us by the people. 

É We believe that each employee of the department should exercise 
leadership in his or her area of responsibility, ensuring our values 
become part of our day-to-day duties. 

É We can best serve the community by empowering our employees to fulfill their responsibilities 
with professionalism, knowledge, authority and discretion. 

É We will continue to build diverse partnerships with civic, neighborhood and business 
organizations. 

É We will lead the department by following the highest standards and best practices of law 
enforcement. 

 
Your Police Department strives to remain a vital and responsive member of the community. The 
Oswego Police have a commitment to training and professionalism and receive their direction and 
authority from the public trust. This continuing partnership will allow us to change, grow and 
develop together. With compassion, respect and understanding of your needs, we will be guided by 
justice, both now and tomorrow. 

 
Village President 

Gail Johnson 
 

Board of Trustees 
Ryan Kauffman 

Karin McCarthy-Lange 
Pam Parr 
Luis Perez 

Judy Sollinger 
Joe West 

 
Village Administrator 

Dan Di Santo 
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49  Sworn Personnel 11  Fulltime Civilian Personnel 10  Part-time Civilian Personnel

70 Police Department Personnel (Authorized)

Chief of Police 1 Special Assignment Sergeant 1 Detectives 5

Deputy Chiefs 2 Detective Sergeant 1 School Liaison Officers 2

Commander 1 Patrol Sergeants 6 Criminal Intelligence Team / CPAT 2

Executive Assistant 1 Patrol Officers 24 Drug Enforcement Officer 1

Records Supervisor 1 Traffic Officers 3 Community Service Officers* 8

Administrative Assistant 1 Evidence Custodian 1 Records Clerk* 1

Records Clerks 6 Accreditation Manager 1 Police Cadet* 1

* Part-time Positions 

Distribution



 

Administration 

Division  
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The Chief of Police is accountable for all aspects of the Oswego Police Departmentôs 
function and mission.  Police Chief Jeff Burgner provides leadership, direction, serves 
as the departmentôs primary liaison with all internal and external stakeholders and 
builds partnerships that focus on enhancing public safety and the quality of life for our 
community. 

 

The Deputy Chiefs are second in command and act in lieu of the Police Chief as 
needed.  They also command the two different divisions within the organization, Field 
Operations and Support Services.  Deputy Chief Jim Jensen commands the Support Services Division, which 
encompasses criminal investigations, task force operations, traffic enforcement, school resource officers, records 
and budget administration.  Deputy Chief Brad Delphey Commands the Field Operations Division, which 
encompasses patrol operations, special event planning, new development plan reviews, field training and fleet /
vehicle maintenance. 

 
 

Population / Personnel  
The Oswego Police Department is 
committed to providing the best service 
possible with prudent spending.  To achieve 
this goal an annual resource allocation study 
by division is completed.  This allocation 
study helps to identify proper staffing levels 
per shift.  For 2018 the Village population is 
estimated at 34,833 people.  Our authorized 
sworn personnel strength is 49 and has 
remained the same since 2009.  To help 
facilitate quality service, our department has 
utilized civilian personnel in the patrol 
ranks.  We have ten part-time employees: 
one Records Clerk and eight Community 
Service Officers (CSOs) and one Police 
Cadet.  The CSOs and police cadets offset 
some of the workload from the officers.  
Part-time personnel complete tasks and 
service calls that do not require a sworn 
officer.  

 

Chief of Police 
Jeffrey R. Burgner 

 
Executive Assistant 
Denise Lawrence 

 
Accreditation Manager 

Cathy Nevara 
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Budget  
The Village of Oswego fiscal year runs from May through April.  Preparation of the annual budget begins in early 
September and is approved by the Village Board in April of the following year.   
 
The chart below provides a detailed explanation of 
expenses relating to our Operating Budget: 
 
Personnel Services   $8,740,332 
Professional Services   $95,823 
Contractual Services   $389,430 
Communications   $264,511 
Professional Development  $61,027 
Operating Supplies   $144,835 
Capital Outlay    $156,460 
Total Police Department Budget: $9,852,418 
 
 
 

 
 

Our department budget is not all about expenditures.  Throughout the 
course of the year we collect court disposition revenues, fines, fees and 
reimbursements.  The chart below and to the left represents seven 
individual years of fines, fees and reimbursements. 
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$70,941.49 

$537,485.44 

2018 Totals

Court Dispositions Fines, Fees & Reimbursements

Year Personnel Salaries Operating Expenses Capital Outlay TOTAL

2012 / 2013 Approved $4,826,961.00 $3,038,381.00 $149,482.00 $8,014,824.00

2012 / 2013 Actual $4,710,062.00 $3,021,361.00 $182,386.00 $7,913,809.00

2013 / 2014 Approved $4,925,912.00 $3,277,385.00 $441,760.00 $8,645,057.00

2013 / 2014 Actual $4,830,707.00 $3,215,684.00 $420,123.00 $8,466,514.00

2014 / 2015 Approved $5,104,371.00 $3,564,769.00 $288,346.00 $8,957,486.00

2014 / 2015 Actual $5,020,385.00 $3,080,274.00 $350,802.00 $8,451,461.00

2015 / 2016 Approved $5,227,091.00 $3,800,919.00 $201,395.00 $9,229,405.00

2015 / 2016 Actual $5,138,219.00 $3,454,854.00 $198,826.00 $8,791,899.00

2016 / 2017 Approved $5,495,214.00 $4,024,256.00 $190,680.00 $9,710,150.00

2016 / 2017 Actual $5,288,308.26 $3,941,553.18 $166,018.36 $9,395,879.80

2017 / 2018 Approved $5,579,194.00 $3,942,799.00 $20,000.00 $9,541,993.00

2017 / 2018 Actual $5,394,371.00 $3,763,035.00 $19,300.00 $9,176,706.00

2018 / 2019 Approved $5,680,502.00 $4,015,456.00 $156,460.00 $9,852,418.00

5,680,502

4,015,456

156,460

2018 - 2019

Personnel Salaries

Operating Expenses

Capital Outlay

FISCAL YEAR    2012 2013 2014 2015 2016 2017 2018

Court Dispositions 112,141.18$         122,642.47$         103,889.93$         115,030.09$         89,267.91$           80,850.37$           70,941.49$           

Fines, Fees & Reimbursements 615,759.48$         623,885.57$         663,115.30$         644,620.45$         607,779.85$         567,725.00$         537,485.44$         

Total  727,900.66$         746,528.04$         767,005.23$         759,650.54$         697,047.76$         648,575.37$         608,426.93$         



 

In the chart below you will find a Per Capita comparison by city providing a quick glance into the total cost of 
police service provided by the Oswego Police Department.   

 

 

In an effort to provide a benchmark for expenditures, we surveyed communities similar to our population.  We took 
the overall budget and divided it by the population and the result is a cost per capita.  We also calculated an average 
for your review. 

 
 

CALEA  
Since 2005, the Oswego Police Department has voluntarily participated 
in an accreditation process in its continuous pursuit of providing 
excellent law enforcement services to the Village of Oswego.  In 
November 2017, the Commission on Accreditation for Law Enforcement 
Agencies, Inc. (CALEA) awarded the Oswego Police Department its 
fifth reaccreditation. This accreditation award is valid until 2021. By 
participating in this program, the Oswego Police Department follows 
standards that provide best practices related to life, health and safety 
procedures for the agency. These standards are considered foundational 
for contemporary law enforcement agencies. The Oswego Police 
Department is required to maintain compliance with CALEA standards during the four-year award period, which is 
verified by CALEA through annual reviews and other assessment measures. The Oswego Police Department 
currently is the only accredited law enforcement agency in Kendall County, Illinois. 

 

 

 

 
ñExcellence is doing ordinary things extraordinarily wellò 
 

John W. Gardner 

Fulltime 

Personnel

Part-time 

Personnel

Total 

Authorized

Total 

Authorized

Batavia 46 4 $9,906,166.00 26,045 $380.35

Bloomingdale 60 5 $9,856,635.00 22,018 $447.66

Carol Stream 91 1.3 $15,793,764.00 39,989 $394.95

Darien 40 4 $7,492,431.00 22,086 $339.24

Glen Ellyn 48 9 $8,819,648.00 27,500 $320.71

Lisle 46.5 4 $8,880,901.00 23,440 $378.88

Lockport 43 5 $8,462,000.00 25,590 $330.68

New Lenox 41 2 $7,711,046.00 27,916 $276.22

Plainfield 70 15 $13,052,604.00 43,926 $297.15

Roselle 42 0 $7,444,235.00 22,814 $326.30

St. Charles 62 18 $12,911,789.00 32,974 $391.57

West Chicago 51 0 $10,127,000.00 27,086 $373.88

Westmont 43 0 $9,490,436.00 24,685 $384.46

Woodridge 58 5 $8,322,503.00 33,476 $248.61

Average 52.96 5 $9,876,511.29 28,539 $349.33

Oswego 60 10 $9,852,418.05 34,833 $282.85

FULLTIME PERSONNEL INCLUDES SWORN & CIVILIAN PERSONNEL FOR THE PD

City / Village Total Budget Population Cost Per Capita



 

Internal Affairs Report  
The Police Department investigated five complaints against members of the department in 2018.  In order to ensure 
that the integrity of the Police Department is preserved, all complaints and accusations made against the department 
or its members are investigated completely and thoroughly, including anonymous complaints. The findings of each 
rule violation are included below: 
 

 

Definitions of Dispositions 
 

Exonerated:  The act(s) allegedly did occur, but the act(s) are justified, lawful and proper.  

Misconduct Not Based on Original Complaint:  The investigation revealed that the acts of misconduct that 
occurred were not contained or alleged in the original complaint.  

Not Sustained:  The investigation failed to discover sufficient evidence to clearly prove or disprove the allegations 
made in the complaint.  

Policy Failure:  The investigation revealed the alleged acts did occur; however the member was acting in 
accordance with Department policy.  

Sustained:  The investigation disclosed there is sufficient evidence to clearly prove the allegations made in the 
complaint.  

Unfounded:  The investigation indicates the act(s) alleged did not occur or that it failed to involve members of the 
department. 
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Source of Complaint Sex of Complainant

Citizen Complaint 5 Male 1

Police Agency Complaint 0 Female 4

Police Agency Complaint 0

Total 5 Total 5

Race of Complainant Disposition of Cases

African-American 0 Exonerated 0

Asian / Pacific Islander 0 Misconduct Not Based on Original Complaint 0

Caucasian 4 Not Sustained 0

Hispanic 1 Policy Failure 0

Native American / Alaskan 0 Sustained 1

Other 0 Unfounded 4

Police Agency Complaint 0 Resignation Before Investigation Completion 0

Total 5 Total 5

Age of Complainant Disciplinary Action

Under 18 0 Counseling 1

18 - 25 0 Oral Reprimand 0

26 - 35 0 Written Reprimand 0

36 - 45 3 Suspension 0

46 and over 1 Separation from Service 0

Police Agency Complaint 0 Demotion 0

Unknown 1 Resignation 0

Performance Improvement Guide 0

Total 5 Total 1



 

Support Services 

Division  



 

The Support Services Division of the Oswego Police Department provides operational 
support and includes Investigations, Special Assignments and Records.  Most of the 
dedicated men and women of this division are not on the streets handling calls for service.  
These staff members work behind the scenes providing additional resources to the 
residents of this Village and to the Field Operations Division.  Some of the resources 
include: 
 

Å Criminal Investigations (Covert & Overt) 
Å Criminal Intelligence (Narcotic & Gang Enforcement) 
Å School Resource Officers 

 

While the majority of the Support Services Division works behind the scenes, our Traffic 
Unit is a visible and active group.  While these three highly motivated individuals handle 
occasional calls for service, their primary focus is traffic complaint research and 
enforcement. 

 
 

Hours Worked  
The men and women of the Oswego Police Department continue to provide guidance and 
support to Village residents, 24-hours a day, 7 days a week, 365 days a year.  Patrol 
Officers assigned to the Field Operations Division work 12-hour shifts maximizing the 
number of officers on the street.  The table below represents a seven-year comparison on 
the total number of personnel, hours worked, compensatory time and overtime earned. 

 
 
 

 

 

 

 

 

 

Training & Education  
In 2018, employees attended 7,380 total hours of training.  This number represents an 8% increase in training from 
2017.  Oswego has specially trained instructors who teach a variety of topics for all employees.   

Support Services 
Deputy Chief 
James Jensen 

 
Detective Sergeant 

Jason Bastin 
 

Detectives 
Terry Guisti 
Dan Slocum 
Anthony Snow 
Cherese Spears 

Pat Wicyk 
  

Evidence Custodian 
Ken Simpson 

 
Special Assignments 

Sergeant 
Christopher Biggs 

 
Traffic Unit Officers 

Brandon Dilg 
Kenneth Foote 

Steven Lawrence 
 

School Liaison Officers 
Kristyn Chmielewski 

Matt Mumm 
 

Administrative Assistant 
Amy Densberger 

  
Records Supervisor 

Connie Jackson 
 

Records Clerks 
Julie Favela 

Rachel Krueger 
Natalie Stevens 

Kim Stoner 
Karen Walat 

Michelle Weikum 
Amber Rasmusson*  

Lisa Bowen* 
* Part-time 

The ñCrash and Crimeò interactive data map can be found on the Oswego 
Police Department web site, www.oswegopoliceil.org, click on the ñCrash & 
Crime Mapò tab. 
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Year
Total 

Personnel

Hours 

Worked

Comp Time 

Earned

Total 

Overtime Hours

Reimbursed 

Overtime Hours

2012 67 108,991.25 2,157.50 4,250.50 2,226.50

2013 69 105,096.25 2,322.75 4,839.00 2,715.00

2014 69 108,639.50 2,635.50 4,396.00 3,109.00

2015 68 116,194.75 3,520.00 4,143.50 3,369.00

2016 70 121,908.00 3,648.50 4,357.25 3,548.00

2017 70 127,576.00 3,457.00 3,543.50 3,238.00

2018 70 129,770.00 3,834.50 3,376.50 3,458.00

Part-Time Personnel Included

YEAR Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total

2012 518 616 502 834 212 456 392 492 500 648 352 320 5,842

2013 592 462 346 872 480 424 468 405 504 576 450 516 6,095

2014 560 484 585 792 570 416 516 498 599 700 580 414 6,714

2015 560 472 612 956 836 540 429 636 533 768 502 464 7,308

2016 650 664 738 728 741 432 480 412 600 740 533 656 7,374

2017 616 372 600 576 716 444 400 782 559 680 635 440 6,820

2018 480 672 755 624 630 675 144 538 524 944 516 878 7,380

2018 Training Hours

http://www.oswegopoliceil.org


 

Our annual training program addresses a variety of topics most of which are 
driven and required by CALEA law enforcement accreditation. These topics 
include but are not limited to: Use of Force, Firearms Training and 
Qualification, Less Lethal Weapons, Vehicle Operations, Control Tactics, 
Bias Based Policing, Holding Facility / Fire Suppression, Mental Health and 
Bloodborne Pathogens. 
 
The most important asset of the Oswego Police Department is our staff.  Our 
department is filled with talented and experienced individuals; 64% of staff 
hold bachelorôs or masterôs degrees from an accredited institution of higher 
learning. 
 
 
 
 
 
 

The United States Drug Enforcement Administration 
(DEA) and the Village of Oswego began a 

partnership in 2012.  We have one 
officer assigned as a Task Force 
Officer (TFO) in the Chicago Field 
Division.  The mission of the DEA 
is to enforce the controlled 
substances laws and regulations of 
the United States and prosecute in the criminal and civil justice systems of the United States. The 

TFO duties include:  mobile and aerial surveillance, transportation interdiction, working in an undercover capacity 
in narcotics and monitoring federal wiretaps. The seizure and forfeiture of assets derived from, traceable to, or 
intended to be used for illicit drug trafficking directly benefits the Oswego Police Department. 

 
North East Multi-Regional Training (NEMRT) exists to provide its members high quality, cost 
effective training programs and criminal justice related information and services.  It continues to be 
one of the most economical training resources for our department.  NEMRT is one of fourteen 
Mobile Teams of the Illinois ASSIST Program that provides training to law enforcement and 
corrections personnel throughout the metropolitan Chicagoland area.   
 

Kendall County Major Crimes Task Force:   The Oswego Police Department is an active participant 
in the Kendall County Major Crimes Task Force.  This task force is designed to tackle serious 
crimes with speed, efficiency and expertise at the request of local member law enforcement 
agencies.  In 2018, there were seven member agencies on the task force and the team responded to 
one request for service. 

 
Illinois Law Enforcement Alarm System (ILEAS):  ILEAS is a statewide police 
mutual aid system with over 700 member agencies. Oswego is a member of Region III of the 
ILEAS plan, which incorporates mutual aid responses for towns in DeKalb, Kane, Kankakee, 
Kendall, LaSalle, McHenry and Will Counties.  We did not request ILEAS assistance for any 
incidents in Oswego in 2018. 
 

 
 

Crime Rate Explanation  
2018 brought about a 18% decrease in our Index Crimes or otherwise known as Part I crimes as compared to 2017.  
The index crime definitions require specific elements which must be met before an agency counts the reported 
offense.  This keeps the numbers of report crimes uniform throughout the State.  Part I crimes include: 

¦/w κ LƴŘŜȄ /ǊƛƳŜǎ ς tŀǊǘ м 
IƻƳƛŎƛŘŜΣ {ŜȄǳŀƭ !ǎǎŀǳƭǘΣ wƻōōŜǊȅΣ !ƎƎǊŀǾŀǘŜŘ .ŀǧŜǊȅκ!ǎǎŀǳƭǘ 
.ǳǊƎƭŀǊȅΣ ¢ƘŜƊΣ aƻǘƻǊ ±ŜƘƛŎƭŜ ¢ƘŜƊΣ !Ǌǎƻƴ ϧ IǳƳŀƴ ¢ǊŀŶŎƪƛƴƎ 

 

In-House training included: 
 

§ Firearms Qualifications 
§ Medical Tactics 
§ Physical Skills 
§ Defensive Tactics 
§ OC Spray 
§ Baton 
§ PPCT 
§ Traffic Crash Investigation 
§ Evidence Processing 
§ Taser  
§ Crowd Control 
§ Rapid Deployment 7

38
3

16

6

Educational Achievements of OPD Personnel

Masters

Bachelor

Associates

Some College

High School



 

To help in determining a jurisdictions ñCrime Rateò, a formula was developed to provide a uniform crime rate 
based on each jurisdictionôs population.  The purpose of the formula is to compare all cities, towns, villages and 
states equally.  This Crime Rate indicates the volume of crime occurring within a given population.  It is defined as 
the total number of UCR/Index Crimes per 100,000 inhabitants and is calculated as follows: 
 

±ƛƭƭŀƎŜ ƻŦ hǎǿŜƎƻ нлму /ǊƛƳŜ wŀǘŜ 
 

¦/wκ/ǊƛƳŜ LƴŘŜȄ  ϝ  мллΣллл  Ґ  /ǊƛƳŜ wŀǘŜ Č онн ϝ мллΣллл  Ґ  фнп 
     WǳǊƛǎŘƛŎǝƻƴ tƻǇǳƭŀǝƻƴ    Č       опΣуоо 

 
While the Village Crime Rate is at its lowest since 2007, we feel it is important to provide information specific to 
Part 2 crimes so that everyone has a more complete picture of reported crimes in the Village of Oswego.  **Please 
note, in 2017 we changed our tracking from the number of offenses to the number of reports taken, whereas in 2010 
thru 2016 we tracked offenses.    
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Description 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Crime Index 569 657 519 440 397 434 461 534 508 435 391 322

Crime Rate 2,167 2,265 1,789 1,450 1,306 1,428 1,477 1,660 1,544 1,315 1,128 924

Population 26,252 29,012 29,012 30,355 30,400 30,400 31,212 32,174 32,901 33,078 34,647 34,833

Part 2 Crime Reports**
Total 

2010

Total 

2011

Total 

2012

Total 

2013

Total 

2014

Total 

2015

Total 

2016

Total 

2017

Total 

2018

Battery 61 53 49 44 33 47 42 47 35

Domestic Battery 91 92 73 88 72 88 70 72 84

Fraud 62 79 64 85 72 91 79 62 67

Property Damage 168 109 137 98 95 114 95 109 70

Weapons 3 5 4 5 6 9 0 5 11

Drug Offenses 65 108 110 73 98 139 110 24 21

Sex Offender 9 26 17 8 16 12 2 0 0

Disorderly Conduct  116 90 57 56 52 48 35 50 70

Alcohol Minors 42 64 64 35 53 52 43 18 15

DUI 74 105 77 66 86 69 43 34 45

Alcohol Offenses 0 0 0 1 1 1 6 4 0

TOTAL 691 731 652 559 584 670 525 425 418

Arrest Charges for

Part 1 Crimes
Total

Murder 0

Sex Crimes 5

Robbery 5

Aggravated Battery / Assault 3

Burglary 3

Theft / Over $300 139

Vehicle Theft 0

Arson 2

TOTAL 157

Warrant Arrests 100

Arrest Charges for

Part 2 Crimes
Total

Battery 15

Domestic Battery 55

Fraud 10

Property Damage 14

Weapons 6

Drug Offenses 26

Sex Offender 0

Disorderly Conduct  48

Alcohol Minors 40

DUI 47

Alcohol Offenses 0

TOTAL 261
Crime Rate Population



 

Murder Battery / Domestic Battery

Murder 0 Battery 35

Criminal Sexual Assault Domestic Battery 84

Criminal Sexual Assault 16 Fraud

Aggravated Criminal Sexual Assault 0 Deceptive Practices 12

Forcible Sodomy 0 Forgery 11

Criminal Sexual Assault w/ an Object 0 Fraud 24

Robbery Embezzlement 0

Armed Robbery 1 Credit Card Fraud 20

Robbery 1 Criminal Damage to Property

Vehicular Hijacking 0 Criminal Damage to Property 63

Aggravated Vehicular Hijacking 0 Criminal Damage to Property / State Prop.7

Aggravated Robbery 0 Weapons Offenses

Aggravated Assault / Battery Unlawful Use of Weapons 3

Aggravated Battery 3 Unlawful Possession of Weapons 9

Heinous Battery 0 No FOID Card 0

Aggravated Battery of a Child 0 Drug Offenses

Ritual Mutilation 0 Possession of Cannabis under 30/grams10

Aggravated Battery of Senior Citizen 0 Possession of Cannabis over 30/grams 0

Aggravated Assault 1 Delivery of Cannabis under 30/grams 1

Burglary Delivery of Cannabis over 30/grams 0

Burglary 3 Casual Delivery of Cannabis 0

Residential Burglary 7 Delivery/Manufacture Controlled Substance0

Home Invasion 1 Possession of a Controlled Substance 8

Theft Possession of Drug Paraphernalia 0

Theft from Motor Vehicle 2 Possession of Drug Equipment 2

Theft from Motor Vehicle Parts/Accessories1 Sex Offender Registration

Burglary of Motor Vehicle Parts/Accessories0 Duty to Register Violation - Sex Offender 0

Burglary from Motor Vehicle 29 Disorderly Conduct

Theft over $500 43 Harassment Electronic Communication 4

Theft under $500 37 Telephone Harassment 12

Retail Theft 171 Obscene Phone Calls 0

Delivery Container Theft 0 False Fire Alarm 0

Pocket Picking 0 Bomb Threat 0

Purse Snatching 0 All Other Disorderly Conduct 54

Theft from Building 0

Theft from Coin Operated Device 0

Motor Vehicle Theft Sale of Liquor to Minors 0

Motor Vehicle Theft 5 Illegal Possession of Alcohol by Minor 10

Arson Illegal Consumption of Alcohol by Minor 5

Arson 1 Driving Under the Influence of Alcohol 42

Aggravated Arson 0 Driving Under the Influence of Drugs 3

Transportation of Alcoholic Liquor 0

TOTAL PART 1 CRIMES322 TOTAL PART 2 CRIMES418

2018 PART 1 CRIMES 2018 PART 2 CRIMES

Alcohol to Minors, Driving Under the Influence & 

Alcohol Offenses



 

Crimes & Calls for Service Summary  
KenCom Public Safety Dispatch is an intergovernmental agency formed by its member departments to provide 
emergency communication services to police, fire and emergency medical services.  Located in Yorkville, KenCom 
is the central answering point for all 911 calls and non-emergency calls for the Village.  

 

In 2018, KenCom processed a total of 171,453 inbound and outbound telephone calls.  Out of the calls for dispatch, 
40,581 were calls received via the 911 emergency number.  Wireless devices account for 77 % of KenComôs 911 
calls. 

Call for service by community and contract agency in 2018 were: 

Č Kendall County Sheriffôs Office 29,572 

Č Oswego Police Department:  22,960 

Č Montgomery Police Department: 18,767 

Č Yorkville Police Department: 12,047 

Č Plano Police Department:  8,974 

Č Area Fire Agencies:   13,661  

 

In 2018, Oswego Police Department staff responded to 22,960 incidents.  The following table provides a 
breakdown of the Calls for Service by month with comparative data since 2011.   

 

Citizens Police Academy Alumni Association  
The Oswego Citizens Police Academy Alumni Association (OCPAAA) is a diverse group of over 35 dedicated 
individuals that have maintained an ongoing association with the Oswego Police Department.  This group of citizen 
volunteers is made up completely of graduates from previous academy classes, all of which either reside in or 
maintain a business in Oswego.  Members donate their own time to assist our police department and serve the 
Village of Oswego.  The group is governed by a board, which is voted on by the active members, consisting of a 
President, Vice President, Secretary, Treasurer and Sergeant at Arms.  In the 
calendar year 2018, OCPAAA members volunteered 736 hours of service 
time with 135 of those hours in October. Their dedicated hours provide 
flexibility for our department when needed, without having to bring in 
personnel from outside sources or accrue overtime from Patrol and 
Community Service Officers. 

 
The OCPAAA continues to be a tremendous asset to the police 
department.  Members assisted at the numerous special events held 
throughout Oswego including: Prairie Fest, Christmas Walk, Cop on Top, 
Polar Plunge, Shop with a Cop and Homecoming.  In addition, volunteers 
assist officers with traffic control, security patrol duties and the Citizen 
Assisted Radar Patrols when needed.  This past year, the organization was 
extremely helpful with moving to our new Police Headquarters.  Members 
are also called upon to assist with traffic control at major accidents or any 
unscheduled incident(s).  During many of these situations, OCPAAA 
members may be paired with an officer to assist in directing traffic, provide 
walking foot patrols as an ñextra set of eyes and earsò during 
community activities, and being ambassadors for the Oswego Police Department in their duties.  They are greatly 
respected within the department and throughout the Village of Oswego for their endless hours of volunteering.  
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YEAR Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total

2011 1,819 1,794 2,054 1,789 2,111 2,022 1,983 1,962 2,070 1,745 1,697 1,766 22,812

2012 1,767 1,697 2,008 1,779 2,247 2,110 1,980 2,288 1,920 1,820 1,726 1,603 22,945

2013 1,934 1,952 2,135 1,853 2,134 1,987 1,950 2,096 1,899 1,953 1,631 1,563 23,087

2014 1,698 1,750 2,012 2,215 2,355 2,026 1,989 2,025 2,018 1,956 1,808 1,623 23,475

2015 1,733 1,784 2,217 1,956 2,224 2,185 2,161 2,071 2,039 2,161 1,788 1,843 24,162

2016 2,110 2,133 2,206 2,035 2,292 2,208 2,293 2,272 2,145 2,026 1,686 1,699 25,105

2017 1,761 1,873 2,171 1,930 2,039 2,165 2,178 2,244 2,206 2,130 1,825 1,706 24,228

2018 1,926 1,794 2,141 1,876 2,214 2,146 2,135 2,020 1,871 1,742 1,525 1,570 22,960

January No Award

February Stacy Tallas

March Tony Bridges

April Kerry Knott

May No Award

June No Award

July Bill Bijou

August No Award

September No Award

October Scott Schiltz

November Ed Maher

December Jim Feeley

Volunteers of the Month

2018 OCPAAA



 

In 2018, the OCPAAA created a Volunteer of the Month program to recognize those individuals who have gone 
above and beyond in their duties as members.  Members would nominate someone they felt deserving of an award 
and they would be recognized at the monthly meetings.  A Volunteer of Year was also created from this program 
and nominees from the Volunteer of the Month program were eligible to receive this award.  The 2018 Volunteers 
of the Year were President Scott Schiltz and Secretary Stacey Tallas and the Volunteers of the Month can be seen 
in the chart on the previous page.  
 
The OCPAAA duties also continue to include assisting at the monthly Administrative Adjudication 
Hearings.  While employees of the Village handle many of the tasks associated with the hearings, the OCPAAA 
members assist with the check-in of individuals, assisting to keep documents and help with keeping the proceedings 
efficient during the hearings.  We currently utilize selected members of the association who receive additional 
training assist with this process, all on a volunteer basis.  
 
To increase their knowledge and their ability to provide assistance to the community, all members receive monthly 
training provided by the Oswego Police Department and other outside agencies including the Oswego Fire 
Department, Kendall County EMA and Kendall County Search and Rescue.  Some of the training topics include 
Severe Weather Spotter, Traffic Direction, Search and Rescue, and First Aid /AED certifications.  Our members 
have even sought out their own training outside of the Village of Oswego to readily maintain their call to service. 
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Investigations Unit  
Detective Sergeant Jason Bastin is in charge of the Investigations Unit consisting of five detectives working two 
different shifts, one Drug Enforcement Administration (DEA) Task Force Officer, one Kendall County Cooperative 
Police Assistance Team (KCPAT) Inspector, one Kendall County Criminal Intelligence Team (KCCIT) Inspector, 
and one Property Custodian.  DEA, 
KCPAT and KCCIT cases fall under 
Federal and State Police jurisdictions 
respectively and our agency is awarded 
a portion of all seized funds comparable 
to our participation. 
 
In 2018, our unit investigated 386 
cases. Regardless of the degree of the 
crime, all cases are handled with 
attention to detail in order to resolve the 
incident. The Investigations Unit 
balances caseloads among detectives 
utilizing case management software, 
which assists in tracking case progress, 
responses to victims, trends and much 
more.  
 
The Investigations Unit is tasked with a variety of responsibilities; the primary function being to provide 
investigative support to the Patrol Division. Reported incidents are carefully screened to determine those cases that 
require additional follow-up which would typically overtask the Patrol Divisionôs resources.  This includes cases 
requiring multiple interviews, out-of-town follow-ups, crime scene work and surveillance activities to name a few.  
In 2018, detectives worked cases which involved executing search warrants, subpoenas, grand jury appearances, 
criminal indictments, sexual assault and/or abuse, death investigations and burglary. 

 
 
The chart to the left provides a five (5) 
year comparison of assigned cases, 
investigative arrests and cases closed.  
Assigned cases decreased by 4%, 
investigative arrests increased by 30% 
and cases closed increased by 28%. 
 
 
 
 
 
 
 

 
Community Outreach  
Shredding Event 
The Investigations Unit, along with OCPAAA, hosted two 
community shred events in 2018.  This popular event is a co-
sponsored event with First National Bank of Oswego.  We have 
been providing this service for the last five years and each year it 
grows in size.  The purpose of the event is to help citizens cleanly 
and securely dispose of old paperwork that may contain important 
identifying information that could be used by thieves to steal 
somebodyôs identity.  
 
Fraud Awareness Presentations 
Oswego detectives created a presentation focused on fraud prevention for citizens. Oswego detectives coordinated 
with other detectives throughout Kendall County and gave two presentations open to all Kendall County citizens. 
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Background Investigations  
The Investigations Unit is responsible for conducting background investigations for employment (civilian and 
sworn), liquor license and tattoo parlor applications and pawn broker licensing.  In 2018, detectives conducted 20 
employee backgrounds.  Background investigations are extremely time consuming with 40-45 hours spent per 
employment background.  An additional 24 backgrounds were completed for liquor licenses and three massage 
license backgrounds were completed. 

 

Major Case Review  
Aggravated Battery 
In June of 2018, a male was beaten by another male, resulting in hospitalization and long term injuries for the 
victim. Detectives, with no initial suspect information, were able to develop a suspect over the course of days, 
which led to an arrest for felony aggravated battery. 

 

Felony Weapons and VOOP 
In October of 2018, detectives were working on a stalking case when they had the opportunity to arrest the stalker 
near the area of the crime. The stalker was in possession of a loaded weapon and had a warrant for violation of a no 
stalking order. 

 

Possession of Firearms by Felon, Possession with Intent 
In December of 2018, detectives assisted patrol after an arrest of a male with a firearm.  Detectives were able to 
obtain a warrant for the home which yielded Class X Felony amounts of cannabis and cannabis oil production 
equipment. Two additional weapons were also located. 

 
 

Property and Evidence Processing  
The Oswego Police Departmentôs Evidence Technician (ET) Program has three 
ETs with advanced training to process major crime scenes.  Every patrol officer and 
detective is trained in evidence collection and able to process most crime scenes.  
 
 

Property and Evidence Management  
The responsibility of the Property and Evidence Custodian is to maintain a 
management system for evidence and property seized by the Oswego Police 
Department.  This management system is governed by a strict accredited policy and 
procedure for the handling, packaging, storing, securing and disposing of evidence 
and property.  Moving all evidence from the old PD to the new PD was completed. 
This was a major undertaking, involving back-to-back audits of every piece of 
evidence to ensure 100% chain of custody. 
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Special Assignments  
The Special Assignments Unit is staffed with one Sergeant, three (3) Traffic Officers and two (2) School Resource 
Officers (SRO).  The Traffic Officers work 12-hour shifts with rotating days off.  The SROs work 8-hour shifts 
Monday through Friday with a modified schedule during the summer. 
 
Traffic Unit 
The Oswego Police Departmentôs Traffic Unit is a team who takes pride in their day-to-day 
activities.  With 65 years of police experience combined, the Traffic Unit is one of the most 
productive units in the department.    
  
The Traffic Unitôs priorities are traffic safety, compliance through enforcement, and 
community education and cooperation. Traffic and roadway safety is not just a police issue 
but rather a community issue. In order to accomplish safer roadways, intersections, school 
zones, construction zones and subdivisions it is up to all of us to work together to accomplish 
one common goal. That common goal should be safer roadways for daily commuters, 
children going to school and subdivisions. This requires drivers to obey the speed limits, 
eradicate distracted driving, wear safety belts and when necessary observe and report those 
drivers that choose not to follow these very simple rules.  

  
The Traffic Unit receives complaints daily through Homeowners 
Association Meetings (HOA), email, SeeClickFix or by telephone. 
Many of the common complaints are for speeding, disobeying stop 
signs, vehicles not yielding to pedestrians in crosswalks or drivers on 
their cellular phones/texting. The Traffic Unit uses comprehensive 
data collection and location specific targeting to combat these 
common complaints.  
  
The Traffic Unit will continue to conduct directed and saturation 
patrols, review traffic sign placement through the Manual of Uniform 
Traffic Control Devices (MUTCD), conduct ordinance reviews, 
provide traffic studies, complete the Traffic Complaint File and 
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